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From the Editor

Welcome to 2021. What a difference from one year ago. The 
ADRP Board continues to work from our homes and meet 
virtually. 

In this issue we have an interesting article about pondering 
writing your own eulogy, some updates on our ADRP 
Website and our pensions and benefits status. Check out 
the benefits available to our members from the CURAC 
link and read about your opportunity to participate in a 
research program on e-prescriptions and reducing 
medication errors. 

You might like to bookmark this Nova Scotia Health and 
Welfare site for most current provincial information on 
COVID (vaccine availability).  
 
Your contribution is always welcome. You can send your 
stories and photos about travel, hobbies, or unique 
experiences, or any comments on any newsletter topic or 
issue, directly to marilyn.klein@dal.ca or through the 
office email adrp@dal.ca. 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The Editorial Board 

Marilyn Klein, Editor 
 
Ex-officio:Heather Schellinck, 
ADRP President 
ADRP Phone   
(902) 494-7174 
 
E-mail  
adrp@dal.ca     
 
Web Site 
http://theadrp.ca  

Postal Address: 
Association of Dalhousie 
Retirees and Pensioners 
Rm. 2831,  
Life Sciences Centre, 
Dalhousie University 
PO Box 15000 
Halifax, NS | B3H 4R2  

ADRP Board and All Member 
Meeting Dates and Times 
• Tuesday, Sept 22 2020  

Board via ZOOM 
2:00 to 4:00 PM  

• Tuesday October 20, 2020  
Board via ZOOM 
2:00 to 4:00 PM  

• Tuesday, November 17 2020 
AGM via ZOOM  
2:00 to 4:00 PM   

• Tuesday  December 2020  
2:00 to 3:30 PM via ZOOM 

• Tuesday January 12 2021  
2:00 to 4:00 PM via Zoom  

• Tuesday February 16 2021  
2:00 to 4:00 PM via Zoom  

• Tuesday March  16 2021  
2:00 to 4:00 PM via ZOOM  

• Spring AGM  
Tuesday April 20 2021  
2:00 to 4:00 PM via ZOOM 

• Tuesday May 18 2021  
2:00 to 4:00 PM via ZOOM

Editorial Policy:  The ADRP intends to publish the newsletter every 
three months. We hope the newsletter will serve the following 
purposes: To provide pertinent information; to provide a forum for 
the free exchange of views on issues relevant to our membership; and 
to serve as a documentary record of matters relating to the ADRP.  
The Editorial Board, under the ultimate direction of the ADRP 
Board, takes responsibility for the contents of the newsletter.  Signed 
contributions will take the form of short articles and letters to the 
editor; these will normally represent the opinions of the author, and 
need not represent the views of the ADRP.  Anonymous material will 
not be considered for publication.  The Editorial Board retains the 
right to edit or reject contributed material and to elicit similar and 
opposing views surrounding any issue raised.

Newsletter Submission and Distribution Dates  

Submissions Deadline  Distribution Date  

Monday, April 13, 2021  Monday, April 20, 2021

ADRP General Meeting 
April 20, 2021, 2PM-4PM 

Meeting Location: ZOOM 
Agenda TBA 
 
Be assured we will be sending out instructions for signing into 
the meeting.
 
Online methods for paying Membership fees for 2021 (or 2020 if 
in arrears) are being arranged if you are not already paying by 
cheque or payroll deduction.  

NOTE: Membership dues are not income tax deductible as the ADRP is 
neither a registered charity nor an employee union.
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MEMBERS OF THE ADRP BOARD 2020 - 2021

OFFICERS

OFFICE NAME PAST POSITION

President Heather Schellinck Sr. Instructor, Psychology and 
Neuroscience 

Immediate Past-President Phil O’Hara Manager, eLearning, LITS

1st Vice President Peter Wallace Sr. Instructor, Earth Sciences

2nd Vice President Oriel MacLennan Librarian, Killam 

3rd Vice President Vacant

Secretary David. McNeil Associate Professor, English

Treasurer Ed Leach Director, Norman Newman Centre for 
Entrepreneurship

ADRP Members-at-Large

Nancy Lynn Pitts Agriculture College  (Truro)

Don Clairmont Professor, Sociology and Social 
Anthropology

David Mercer Technician, Dentistry

David Tindall           Professor, Physics 

CURAC Rep Grace Paterson Professor, Medical Informatics

COMMITTEES

Benefits Peter Wallace, Sr. Instructor,  
Earth Sciences

Membership Heather Schellinck Sr. Instructor, Psychology and 
Neuroscience

Newsletter Marilyn Klein Instructional Resources, 
Dentistry

Pension Advisory Randy Barkhouse, Director, ACS



Association of Dalhousie Retirees and Pensioners Newsletter Volume 20, Number 1, January 2021

ADRP BOARD OF DIRECTORS MEETING  

The ADRP Board of Directors Meeting met remotely via Zoom January 12, 2021. Minutes of 
Board of Directors Meetings will be available when approved on the ADRP Website <https://
theadrp.ca/wp/>
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President’s Report Heather Schellinck 

As some of you may know, I have taken over Phil O’Hara’s role as President of the Board. Phil 
has stepped down to focus upon sustaining his health during his treatment for cancer. His upbeat 
yet practical attitude to his current situation is remarkable.  

Before writing this report, I took the opportunity to view past newsletters online, beginning 
with the first one, published in 2002 soon after the ADRP was formed. I soon realized how 
much we all owe to the work of past board members. 

Their representation on university committees, albeit as nonvoting members, led to many of the 
pension and health and travel benefits we enjoy today. Through executive efforts, a bursary was 
established and given annually to a Dalhousie undergraduate student; as well, in 2007, members 
founded the currently flourishing Seniors’ College Association of Nova Scotia. 

Our current board continues to advocate for your interests. Many of us are profiting from the 
work of the Benefits Committee with Peter Wallace as Chair regarding increased health 
allowances for our members. Some of our newer retirees may not realize that 80 percent of the 
cost of the Shingrix vaccine is covered as is that of the continuous glucose monitoring system. 

We recently expressed our concern with regards to the Board of Governors proposal, during 
their contract negotiations with the DFA, to cease transfers to the Retirees Trust Fund for future 
retirees. As noted by Randy Barkhouse, our observer on the Pension Advisory Committee, such a 
decision could affect both future annual indexation and also catch-up indexation for current 
retirees. Following conciliation, this proposal was dropped by the Board. An independent 
investigation of the implications of such a change in pension structure is to be undertaken over 
the next 12 months. We will keep you apprised of any further news on this front.

One of the Board’s most recent discussions has focussed upon ways to keep in contact with 
members. Some of you are still receiving a hard copy of the newsletter. Many of you have opted 
to subscribe to our website such that you will receive notice by e-mail when the newsletter or any 
other information is posted. Up until recently, we have sent the newsletter by e-mail to all 
members. Continuing this practice could result in some of you receiving too many messages 
from us. We are working on finding a solution to this conundrum. We welcome any comments or 
questions you might have about this and any other issues of relevance to you as a member of the 
ADRP. 

May 2021 be kind to us all.

Heather 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Treasurer’s Report, January, 2021 Ed Leach 

AS OF DECEMBER 31ST, 2021

CUA Chequing Account. The balance in the CUA Chequing Account as of December 31st is 
$9,994.36

Savings Account. Balance is $81.45.

 

Dalhousie Account: Balance unchanged at $2,999.16

 

ACTION REQUIRED:

1. No deposits for dues in November and December – I have reached out to Susan Whitman 
and copied Heather and David.

2. Appointment of an auditor

3. Addition of new president to signature list at CUA

Certificate 
#

Deposit Mature Interest Principal Accrued % Closing 
Val.

76364-40-3 02/03/2020 08/03/2022 2.250% 10,441.95 213.70 10,635.70

76364-41-3 02/03/2020 08/03/2022 2.250% 11,590.56 237.21 11,827.77

76364-42-3 06/19/2018 12/19/2022 0.700% 20,237.12 177.31 20,471.85

76364-43-3 12/02/2019 06/02/2022 1.950% 10,000.00 161.88 10,211.33

52,269.63 599.20 53,166.60
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Membership Committee Report Nov to Dec 2020 Heather Schellinck 

There are approximately 715 current members;  about 30 of these are paying dues by cash. Several 
of our members have died: Margaret Arklie, Ian McLaren, R.S. (Bob) Rodger, Catherine Anne 
(Ann) Smith and Edward Walter. I am in the process of sending out renewal notices to those 
members who pay by cash. Because of Covid-19, I have not been able to meet with anyone in HR 
to resolve any outstanding issues regarding the deduction of dues. 

Benefits Committee Report January, 2021 Peter Wallace, Chair 

Medical Benefits 

Because of Covid-19 restrictions on travelling, etc. there has not been much action in regards to 
the Extended Health Benefits Plan or the Travel Plan since the last report in November 2020. 
Currently the governments are rolling out the vaccines across Canada and so retirees may be 
more mobile in the later part of 2021 so we’ll have to wait to see how that impacts these medical 
and travel benefits.

Closely following notification of this Newsletter the Benefits Advisory Committees for both 
retiree groups, under age 65 and age 65 and over, will be meeting. I do not have a feeling what the 
issues are with the younger cohort since that committee is dominated by current employees and 
so most action is initiated by the university administrators. With regards to the older cohort, the 
retirees have more influence since we pay 100% of the premiums and there are four items to be 
discussed.

The first is a review of the plan’s experience over the past year. With many health issues delayed 
by the pandemic and voluntarily by members I suspect this will be interesting to see how this 
might affect the premium rate for next year (and also the few years to come after). The 
committee does not get any interim reports unless the health plan providers see a potential short 
fall and we have not seen any report so I can only speculate that there has not been a run on any 
benefit.

The second item to review will be the history of the continuous blood glucose monitor over the 
past year. You will recall that we marked this as a benefit for a year only with the view in mind to 
see its impact on the plan because we so little usage data. If little impact we will continue with 
the benefit. It should be noted that the under age 65 retirees became similarly covered after we 
initiated the benefit for the older group. Obviously we all in the benefits committees think this 
benefit is extremely useful and helpful to our members.

The third item to review is the hearing aid benefit. The experience of hearing aids is not 
separated out in the EHB plan like vision so we have no idea on the costs or numbers using the 

Association of Dalhousie Retirees and Pensioners 7



Association of Dalhousie Retirees and Pensioners Newsletter Volume 20, Number 1, January 2021

benefit. Hearing impairment of seniors has been identified as a serious concern by medical 
practitioners and it has been potentially linked to Alzheimer’s and to more catastrophic hearing 
loss later in life with all its known associated problems. We wonder if the miniscule re-
imbursement or the initial upfront cost (for some nearly $5000) is a problem.

The last item deals with including Occupational Therapy in with the para-medical practioner 
services even though this benefit is comparatively small but this is to again test the water. In 
brief, Occupational Therapy is central for retirees to retain active living and aging in place, e.g., 
home accommodations, hand & other orthotics, mental health support, measurement & 
prescription of ‘medical equipment’ for home & community participation, adaptation of 
equipment for sports, driving, etc. This profession works with retiree-oriented health teams 
(cancer, neurological conditions such as Parkinsons, cardiac conditions, etc.) as well as social 
teams (re accessibility, inclusion in housing, transportation, etc.). 

If you have any thoughts on these four medical issues or wish to have either of the two Advisory 
Committees consider or re-consider other benefits do not hesitate to contact members of the 
ADRP Benefits Committee (names posted at the end of this report). We exist to help you, our 
members.

Non-Medical Benefits 

Now that traveling is on the horizon this may be of interest. ADRP is a member of CURAC 
(Colleges and University Retirees Associations of Canada) and as such we benefit from ADRP 
members availing themselves of services through various affinity agreements with CURAC. 
These agreements give members group rates for services such as:

• extended health (https://www.curac.ca/members-benefits/rto-health/),

• vehicle and home insurance (https://www.curac.ca/members-benefits/economical-ha-e/), 

• pet care insurance (https://www.curac.ca/members-benefits/economical-pet/), 

• travel insurance if you are not covered by our EHB and Travel Plans and stand alone trip 
cancellation insurance (https://www.curac.ca/members-benefits/tc-ti/),

• and travel/vacation trips through the travel company Collette (https://www.curac.ca/
members-benefits/travel-opportunities/guided-by-collette/). 

Members receive discounted prices and CURAC and ADRP receive “finder’s fees” – a win-win-
win for everyone.

The ADRP Benefits Committee members are:

Peter Wallace (Chair), Randy Barkhouse, Michael Bradfield, David Tindall, Christine Matheson-
Studley, Cathy Thibodeau and Heather Schellinck (ADRP Chair)

Association of Dalhousie Retirees and Pensioners 8



Association of Dalhousie Retirees and Pensioners Newsletter Volume 20, Number 1, January 2021

The ADRP nominees to the Retiree Board Advisory Committee (RBAC) are:

Peter Wallace (Chair), Christine-Matheson-Studley (under age 65 rep), David Tindal and  
Randy Barkhouse

The non-voting members of the Dalhousie Benefits Committee are:

Peter Wallace (substitute/proxy), Christine Matheson-Studley and Cathy Thibodeau (substitute/
proxy)

Please contact any of the above for comments and suggestions.

Pension Report January 2021 Randy Barkhouse 

The recent DFA contract negotiations brought the Dalhousie Pension Plan to the fore as an 
issue of contention. The employer wishes to limit further contributions, while the DFA wished 
to avoid any reduction in benefits.

The dominant pension issues were summarised in a DFA message to members prior to the 
ratification vote which concluded on January 21.

“…•  The Board withdrew its proposal on cessation of transfers. An independent report will be 
commissioned to examine the indexing of pensions under the Pension Plan, the costs of indexing, and 
the potential impacts of cessation of transfers on current and future retirees, as well as any steps that 
can be taken to mitigate these impacts. 

•  The parties agree in principle to integrate the enhanced portion of the Canada Pension Plan (CPP) 
with the Dalhousie University Staff Pension Plan effective January 1, 2023. In the meantime, the issue 
is referred to the Pension Advisory Committee with a request to report back with an accrual formula 
that is easy to administer/communicate and that reflects integration of the CPP enhancement….” 

The Board is already facing a mandatory funding increase to bring the Plan into compliance with the 
new 2020 regulation adding a “Provision for Adverse Deviation (PfAD)”. The PfAD requires that the 
Dalhousie plan have assets equal to about 107.6% of liabilities. Prior to that regulation a plan was 
considered fully funded if its asset were equal to 100% of liabilities measured by the going concern 
actuarial test. For Dalhousie a 7.6% increase on a $1.4 billion plan is about $100 million. A sponsor 
has five years to fund such a requirement. 

The cessation of transfers proposal would stop the transfer of funds from the Pension Trust Fund 
(PTF) to the Retirees Trust Fund (RTF) when an employee retired. The pension would then be paid 
from the PTF rather than from the RTF once that provision was in force. A chief concern of that 
proposal was the projection that no annual indexation of pensions would be possible for several years 
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afterwards. Those already retired would continue to have pensions paid from a closed RTF and any 
indexation remain subject to current Plan rules. 

The Canada Pension Plan (CPP) benefit for Dalhousie retirees is “stacked” i.e., additional to their 
Dalhousie pension. Most defined benefit plans are instead integrated with the CPP, reducing the 
amount of basic pension after their CPP commences. Stacking adds to total pension contributions by 
employees and employers. Additionally the CPP is undergoing an enhancement to eventually increase 
the Canada Pension amount, and of course contributions by employer and employee. 

A factor that is not often emphasized is the effect on Old Age Security (OAS) of other pension 
income. Once past a given income threshold, currently about $77,500, a 15% “clawback” of OAS 
comes into effect, effectively raising the marginal income tax rate in Nova Scotia to over 52%. The 
enhanced OAS will reduce the level of Dalhousie pension required before the clawback is triggered. 

An important consideration for current retirees is that the proposed changes will not directly affect 
their pensions. There is a potential effect on future indexation depending on future returns from the 
RTF. 

Dalhousie retirees are fortunate to have a robust defined benefit pension plan rather than a defined 
contribution plan or other form. They can be thankful that the DFA and other employee groups have 
vigorously defended this benefit, and continued to do so in the latest round of collective bargaining. 
Names such as ADRP members Paul Huber and the late Bob Rodger figure prominently in past 
bargaining rounds extending over several decades.

Usually each year retirees have received a “Report to Retirees from the RTF Trustees” outlining 
the state of the RTF at the previous June 30. Major items of interest in that report are the annual 
and catch-up indexation rates. As of this writing that report had not been received, but both 
indexation amounts are believed to be 0% which will be reflected in the January pension 
payments.

Much of the information in the “Report to Retirees….” is also available in the annual financial 
statement of the RTF. That report is available in the Reports section of the Pension Plan web 
site at https://www.dal.ca/dept/pension/reports.html.  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CURAC  Benefits for ADRP Members 

ADRP is a member of CURAC, College and University Retiree Associations of Canada. 
Agreements that companies have with CURAC members are available to all members of ADRP.  
These benefits include Travel Planning, Car and Home Insurance, Pet Care Insurance, Trip 
Cancellations/Interruption Insurance, and Health Care Insurance Johnson Inc.

The CURAC website lists all the member benefits: <https://www.curac.ca/members-benefits/>

The Summer-Fall 2020 CURAC Newsletter is available for your perusal  
<CURAC-newsletter-2020-summer-fall.pdf> 

The ADRP Website 

Our team members are working to keep the ADRP  website <https://theadrp.ca/wp/> current, 
easy to use and interesting. You will find interesting blog articles and archived documents like 
our Newsletters, minutes of meetings and committee reports conveniently linked for you to 
download. We urge you to visit the site and sign up for email notification of any new postings.

The ADRP website now has a link to the Dalhousie Human Resources, Retirees Page (including 
benefit information and newsletters) under Links on the main Menu (top of Homepage).October 
20, 2020: <https://
www.dal.ca/dept/hr/Total-
Compensation/Benefits/
Retirees.html>.  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Seniors’ College of Nova Scotia Update Heather Schellinck 

The Seniors’ College Association of Nova Scotia’s 2021 Winter Term begins on February 1. 
Information regarding membership and course registration can be found on the website at 
www.thescans.org, by e-mailing scansinfo@gmail.com or by calling 902-444-7588.   

The following five courses will be offered by Zoom. 

• Six Questions/Controversies- Norman Pereira. Tuesdays, 10:00 am – 11:30 am, Feb 02 – Mar 9 

• Forecasting Weather and Climate- Jim Abraham. Wednesdays, 10:00 am – 12:00 pm, Feb 03 – 
Mar 10 

• Understanding Human Evolution- Barnett Richling. Thursdays, 1:30 – 3:30 pm, Feb 04 – Mar 
11 

• The Empowered Senior Patient: Healthcare Literacy for Seniors – Stewart Cameron MD. 
Mondays, 10:00 am – 11:30 am, Feb 01 – Mar 15 (no class on Feb 15) 

• Spyschool 301: Psychology of Intelligence Analysis – Ian MacVicar. Fridays, 10:00 am – 12:00 
pm, Feb 05 – Mar 12 

A recording of the recent Public Lecture Children’s Rights Upfront: Centering Children in the Quest for 
Sustainable Peace with Paige Black and other members from The Dallaire Institute for Children, 
Peace and Security is available on youtube.  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Write	Your	Own	Eulogy	 	

This text is copied from Tomorrows Professor Newsletter which reprinted with permission 
from the book, Design Your Future – 3 Simple Steps to Stop Drifting and Take Command of 
Your Life , by Dominick Quartuccio.* Published 2017 by TCK publishing
tckpublishing.com. Copyright 2017 by Dominick Quartuccio. All rights
reserved.

Whenever I present the “you’re going to be writing your own Eulogy” step to my clients, I

usually get a response ranging from discomfort to downright resistance.

Well good. That means I’m on to something. (In parts of Asia, especially Japan, there

are even particular festivals that let you take a test run of your funeral with coffins, cloths,

makeup, blankets and more.

In the past I have attempted to stretch people’s thinking by asking them to define their

purpose in life. By in large, this approach fails. People don’t know where to begin, so

they end up stabbing around for the typical platitudes of “I want to be a devoted

husband/wife” and “dedicated father/mother,” and “someone who has given way more

than he/she has asked for.”

Or, it becomes a laundry list of career accolades and achievements.

Not that any of these things aren’t great. But they’re usually generated by what

people think they should say, versus something that actually inspires them.

As David Brooks, author of The Moral Bucket List , once said:

"Our culture and our educational systems spend more time teaching the skills and

strategies you need for career success than the qualities you need to radiate that sort of

inner light. Many of us are clearer on how to build an external career than on how to

build inner character."

Society places so much emphasis on building and celebrating what Brooks calls resume

virtues, those skills you bring to the marketplace, that there is very little guidance out

there on how to build the eulogy virtues, the ones talked about at your funeral, like

whether your were kind, honest, or brave.

We need a more empowering context to shift the conversation.

Something happens when you are forced to confront the reality of your own death. This
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truth forces you to evaluate the set-up of your life today, and whether it supports the

truth forces you to evaluate the set-up of your life today, and whether it supports the

person you want to be when you leave this planet.

It also creates clarity and necessary urgency to perform the actions now and into the

immediate future that will shape your legacy.

Clarity regarding “the end” drives clarity “now”

So, where do you begin?

A eulogy can be as long as you like or as short as you like, but it has to have enough

substance and meaning that will catalyze a change. You don’t need to be a professional

writer to be able to write a eulogy, but I appreciate that you might feel uncomfortable with

the experience at first and have no idea where to begin.

So, to start, jot down answers to the following four questions:

(1) How long do you want to live?

Notice I didn’t say, “How long do you think you’ll live?” This distinction is critically

important. Don’t get caught up in family history, genetics and actual probabilities.

One of my clients always believed he would die in his early 60s. Why? Because his

father died in his 60s as did his grandfather. He simply expected that would be his fate

too. Do you think that belief affected how he treated himself? Damn right it did. He

always had trouble regulating a healthy diet. His weight yo-yoed, he would overdrink and

over party. But it didn’t matter because he believed he’d be dying young anyway.

When he went through this exercise, it illuminated how silly that unchecked belief was.

On his very first stab at it, he added an extra ten years to his lifespan (I’m continuing to

push him for more), and it immediately catalyzed his efforts to get healthier now. After

all, if he’s going to live an extra ten years, he better start acting like it, right?

(2) How boldly can you envision your future?

You may be so deeply rooted in the constraints of today that you’re at risk of

shortchanging the unlimited potential waiting to be unlocked in the years and decades

ahead of you. Flipping this mindset is crucial.
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Here are some examples of “current realities” that you can let go of:

· You’re the breadwinner in the family therefore you must maintain a safe job with a

steady income.

· You have four children and outside of work they get 99.9% of your attention.

· You’ve never been an entrepreneur, but the idea fascinates and terrifies you.

· Current life expectancy for adults in America is 78.74 years.

It’s so easy to get caught up in the way things are right now, and feel it’s going to

continue this way forever. But that’s not the case at all - especially not when you’re

playing the long game, i.e., the rest of your life. You’ve got decades left of living to

do. Anything can happen. When you’ve got a blank canvas and a palette, you can paint

anything. There are no constraints.

Right now, the average life expectancy for a U.S., citizen is 78.74 years. But that number

is going up every year, and with some of the technological advancements coming,

scientists are projecting dramatic shifts in longevity. In fact, compelling research has

shown evidence that the first person to live to 150 is already walking this planet. Crazy

right? Only if you constrain yourself to the reality of our times. For every new baby born,

150 is very much a reality of their existence.

It's incredibly useful to take such things into consideration when writing your eulogy. I

did. My first eulogy had me living until 120.** Because I have eight decades left to live, it

inspires me to invest in my wellbeing physically, mentally, emotionally, spiritually every

single day. With that much time on my side, it’s easy to dream big. With that much

potential to create anything, I act now.

The same goes for you. Just because you have three children under the age five, a

seven-figure mortgage and a woefully under-funded 529 plan doesn’t mean those

conditions will exist the rest of your life. Use this opportunity to dream up your

ideal. How you get there is unimportant at this stage, finding what’s inspiring is.

(3) What do you want to be in all the days ahead?

Dream up any version of yourself that you choose. Envision who you want to be for all
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the years left ahead of you, and write about that person.

I once failed to give this guidance to a client of mine. The eulogy he’d written was

touching, inspiring and beautiful. But 95% of it would be true if he had died on the day he

read it to me (even though he projected he’d live another four decades.) This is your

opportunity to THINK BIG.

You’d be surprised by how many people believe their glory days are behind them. Hell,

even The Boss sang one of the greatest songs of all time about this.

Believing your best days are behind you is toxic. Yet so many people unwittingly adapt

this belief. Which feeds their stories. Which fuels their behaviors.

Someone once said: “isn’t it a wonderful thought, to know that our best days are yet to come?”

If that were true for you, what unforgettable experiences did you have? What did you

accomplish? What relationships did you forge?

(4) What legacy do you want to leave behind?

What lives on beyond you? What dent did you put into the universe that can’t be undone

because of you? What contributions did you make?

You get extra smiles if you include how your work contributed to your legacy. I’ve recently

added this one to my guidelines because most of my clients will say to me, “Work didn’t

show up anywhere in my eulogy. It shows how unimportant work is in the grand scheme

of life!” 

*Dominick Quartuccio is a speaker, coach, mentor and architect of his own life. He

empowers high-achievers and corporate professionals to become better versions of

themselves.

** One of my clients informed me that 121 would take me to the year 2100 so of course

now I’m living to 121! 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Health and Wellbeing 

Thoughts on Sound and Hearing Marilyn Klein
I have been experiencing issues clearing understanding speech in some conversations and when 
listening to television. I had my hearing professionally checked and was told I had no problems, 
so I have been forced to discover how to turn on captions on my TV. Believe me when I say the 
menus are well hidden. I recently came across the following very interesting and revealing 
comment.

From a review and comments of the upcoming movie from the Isaac Asimov classic Foundation:

If the "teaser" for Foundation is anything to go by, then the curse of impossible sound will 
continue. Movies made with young sound technicians who have spent their entire lives wearing 
some form of head phone, ear buds; where they never have had to listen to any normal 
conversation as their ears have yet to age . . . presenting sound effects, (booming so in the teaser 
above), way above the level of all the normal conversations. Than add that the average so called 
movie star comes from the same generation, and thus has no concept of clear speech 
communication; were the old fashioned black and white movie stars were from the stage, were 
they were taught the hard way, by derision from the audience . . . if they could not make out what 
they were saying on stage. Ergo, modern movies are constantly delivering impossible to hear 
dialogue; where we viewers are having to constantly lower the sound levels of the "Booming" . . . 
often added OVER the inaudible speech of the so called stars. Madness!!! Directors with no 
understanding what ever of the dreadful dialogue they constantly deliver; sound technicians who 
have never heard the spoken voice without their headphones on. And they have the brass cheek 
to call their work progress! Utter madness. 

FYI The rest of the article: https://newatlas.com/home-
entertainment/best-sci-fi-fantasy-tv-film-coming-2021-
highlights-future/
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On the Lighter Side  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Notices & Opportunities  

Developing an e-prescription system using machine learning 
and blockchain to minimize medication errors. 

We are recruiting participants to take part in an online survey 
to evaluate the proposed e-prescription system. The system aims 
to introduce a more robust and secure method to share the 
patient medication information with all parties (i.e., prescribers, 

pharmacists, and patients) in the e-prescription private network. 
Moreover, confirming the patient's identity and minimizing 

dispensing errors and prescribing errors. The system also provides a 
feature that generates alerts to avoid any conflict of prescribed medication with past medication 
history, prescription information, and current health condition. The study will help to enhance 
and improve the proposed e-prescription system by giving feedback about the implemented 
features. Thus, contribute to the research area of minimizing medication errors. To be eligible to 
participate, you must be 18 years and older and have experienced using e-prescription systems or 
paper prescriptions to pick up prescribed medication in the past year as a patient.

The participant will first read an introduction to the survey (informed consent) and consent to 
participate in the study. The survey will start with a question to choose in which group you will 
be participating. Then, general demographic questions. The participant will then answer a set of 
questions regarding the proposed e-prescription system we developed and the implemented 
features based on their participation group (i.e. patient, prescriber, or pharmacist). The survey 
will take from 20 to 30 minutes to complete. Participation is completely voluntary. All data will 
be treated confidentially and for research purposes only, and participants will not be asked for 
any identifiable personal information. However, the IP addresses will be stored in the Opinio 
server (i.e. a secure and private server provided by Dalhousie University). During the data 
collection process to ensure no multiple submissions. The IP addresses will be deleted after data 
collection is complete since they are not part of this study. Moreover, no identifiable information 
will be stored locally, and all participants will be assigned participation numbers (e.g. P1, P2, etc.) 
randomly to ensure the participants' anonymity. All the other data will be stored on a password-
protected laptop and will only be accessible by the primary investigator. As mentioned, none of 
the data will contain any identifiable information about the participants.

If you are interested in participating, please click on this link: https://surveys.dal.ca/opinio/s?
s=60538

If you know anyone interested in taking part in the study, please share this recruitment notice 
with them 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In Memoriam 
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Dr. Margaret Arklie Dr. Margaret Hanley

Dr. Robert Hoar

Dr. Ian MacLarenDr. Robert Rodger

Dr. Doug Myers
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Gordon Hall Elvira Gonnella Welch

Catherine Anne (Ann) Smith

https://www.thechronicleherald.ca/obituaries/catherine-anne-ann-smith-lane-35214/
https://www.thechronicleherald.ca/obituaries/gordon-cameron-hall-50060/
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Association of Dalhousie Retirees and Pensioners
Room 2831 Life Sciences Centre  

Dalhousie University 
PO BOX 15000  

Halifax, Nova Scotia  
B3H 4R2 

Telephone: (902) 494-7174  
E-Mail: adrp@dal.ca

Membership Application for Payment by Cheque or Monthly Pension Deduction

Employee Number (from your pension stub): B________________________________

Name  ___________________________________________________________________

Address __________________________________________________________________

_________________________________________________________________________

  ________________________________________________________________________

Postal Code  ______________________________________________________________

Phone Number:    _________________________________________________________

E-mail: __________________________________________________________________

Date of Retirement: _______________________________________________________

Dalhousie Department: ____________________________________________________

I enclose a $20 cheque / request that ADRP monthly dues ($1.66) be deducted from my 
Dalhousie University pension starting (month and year) ______________________________ , and 
continuing until I inform you otherwise in writing.

___________________________________________________ 
(Signature)

Please return this form  to: 

Payroll Office

Room 152, Henry Hicks Academic Administration Building  
Dalhousie University 
PO BOX 15000                  
Halifax, N.S. B3H 4R2 

The information you provide to us will be used for our records and to allow us to contact you or 
distribute to you information. Information that identifies you will not be shared with any other 
organization. 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Yes I want to support the Dalhousie Retirees and Pensioners Bursary!

Name: _____________________________________________________________________

Address: ____________________________________________________________________

City: _______________________________________________________________________

Province/State: _______________________________Postal /Zip Code:  _______________

☐This is my preferred address

GIFT AMOUNT: I want to support the Dalhousie Retirees and Pensioners Bursary by: 

☐A one-time gift of $100 $50 Other $  
☐A monthly gift of $15 $10 Other $ 

I may alter this agreement by contacting the Office of External Relations

METHOD OF PAYMENT:  Please select one:

Please process my credit card: ☐Visa ☐MasterCard ☐AMEX

Card #: Expiry:  

Signature: __________________________________________________________________

☐I’ve enclosed a cheque made payable to Dalhousie University to process my one-time gift.

☐I’ve enclosed a void Canadian cheque to process my pre-authorized monthly gifts.

Mail contributions to: 
ADRP Bursary Fund 
Office of External Relations  
Dalhousie University 
Box 15000 Halifax, NS B3H 4R2

OR to make your gift online,

visit giving.dal.ca and specify Dalhousie Retirees and Pensioners Bursary

TAX RECEIPTS:  Dalhousie will issue a tax receipt for your income tax purposes.  Monthly 
Donors will receive one yearly receipt summarizing giving over the year.

http://giving.dal.ca
http://giving.dal.ca
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Association of Dalhousie Retirees and Pensioners (ADRP)

 
Membership 

Open to all Retirees from the University staff, Non-Academic and Academic. Associate 
membership is available to those within 5 years of retirement. 

 

Mission  

To facilitate and promote the dissemination of information of interest to Dalhousie Retirees; 
and 

To enhance and promote the sense of continuing membership in the Dalhousie Retirees' family. 

 

Formal Objectives  

To represent the interests of retirees from Dalhousie University, their spouses and beneficiaries; 

To further the understanding of the retirement pension and benefits; 

To cooperate with other groups that have similar objectives; and 

To provide a conduit for information between the University and retirees. 

 

Informal Objectives  

To promote social interaction among its members; 

To investigate and negotiate group benefits that a significant number of members may desire; 

To provide information to its members about general and specific retirement issues; and  

To pursue other issues as the membership directs. 

  

For Further Information  

Visit us at our Web Site: http://theadrp.ca or phone us at (902) 494-7174. Our Email is 
adrp@dal.ca. Our unstaffed office is on the lower floor of the Life Sciences Centre, Room 2831.
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