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From the Editor
Who would have imagined one year ago that we would
become familiar with the phrases social distancing,
flattening the curve, and the app Zoom. As seniors we are
privileged to be singled out for early access to shopping
opportunities, while seeing some of our favourite local
businesses shuttered up closed. Care to share what you
have been doing since the pandemic has hit us?
This issue has a reassuring Pension report by Randy
Barkhouse a review of new RRIF withdrawal rules and an
article by Dal’s Dr. Susan Hutchinson with an opportunity
for sharing what you are doing to plan for your everyday life
during this pandemic that will make an important
contribution to retirement research. Are you able to help
sew a mask?
Your contribution is always welcome. You can send your
stories and photos about travel, hobbies, or unique
experiences, or any comments on any newsletter topic or
issue, directly to marilyn.klein@dal.ca or through the
office email adrp@dal.ca.
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Editorial Policy: The ADRP intends to publish the newsletter every
three months. We hope the newsletter will serve the following
purposes: To provide pertinent information; to provide a forum for
the free exchange of views on issues relevant to our membership; and
to serve as a documentary record of matters relating to the ADRP.
The Editorial Board, under the ultimate direction of the ADRP
Board, takes responsibility for the contents of the newsletter. Signed
contributions will take the form of short articles and letters to the
editor; these will normally represent the opinions of the author, and
need not represent the views of the ADRP. Anonymous material will
not be considered for publication. The Editorial Board retains the
right to edit or reject contributed material and to elicit similar and
opposing views surrounding any issue raised.

Newsletter Submission and Distribution Dates
Submissions Deadline
Monday, October 21, 2019

Monday, November 4, 2019

Monday, November 25, 2019

Monday, December 9, 2019

Monday, January 21, 2020
Monday, April 13, 2020

ADRP Board and All Member
Meeting Dates and Times
• Tuesday, Sept 17 2019
2:00 to 4:00 PM
• Tuesday October 15, 2019
2:00 to 4:00 PM
• Tuesday, November 19 2019
2:00 to 4:00 PM
• Tuesday December 17
AGM
2:00 to 3:30 PM
• Tuesday January 14, 2020
2:00 to 4:00 PM
• Tuesday February 18, 2020
2:00 to 4:00 PM
• Tuesday March 17, 2020
2:00 to 4:00 PM
• TBA
Spring AGM
• Tuesday May 19, 2020
2:00 to 4:00 PM

Distribution Date

Tuesday, January 28, 2020
Monday, April 20, 2020

ADRP General Meeting and Reception
POSTPONED
Meeting Location: TBA
Agenda TBA
Membership fees for 2020 (or 2019 if in arrears) may be paid at
the meeting (if not already paying through the much easier
method of monthly pension deduction).
NOTE: Membership dues are not income tax deductible as the ADRP is
neither a registered charity nor an employee union.
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MEMBERS OF THE ADRP BOARD 2019 - 2020

OFFICERS
OFFICE

NAME

EMAIL

PAST POSITION

President

Phil O’Hara

phil.ohara@dal.ca

Manager, eLearning, LITS

Immediate Past-President

Randy Barkhouse

randy.barkhouse@dal.ca

1st Vice President

Heather Schellinck

heathers@dal.ca

2nd Vice President

Richard Apostle

richard.apostle@dal.ca

3rd Vice President

Peter Wallace

peter.wallace@dal.ca

Secretary

David. McNeil

dmcneil@dal.ca

Director, Academic
Computing Services
Sr. Instructor, Psychology
and Neuroscience
Professor, Soc. &
Soc.Anthropology
Sr. Instructor, Earth
Sciences
Professor, English

Treasurer

Ed Leach

ed.leach@dal.ca

Professor, Rowe School
of Business

Glenda Butt

gmb89@eastlink.ca

Marek Kujath

marek.kujath@dal.ca

Oriel MacLennan

oriel.maclennan@dal.ca

Director,
Dental Hygiene
Professor, Mechanical
Engineering
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David Mercer

d.mercer@dal.ca

Technician, Dentistry

David Tindall

david.tindall@dal.ca

Professor, Physics

Grace Paterson

grace.paterson@dal.ca

Professor, Medical
Informatics

peter.wallace@dal.ca

Membership

Peter Wallace,
Cathy BradleyThibodeau
Heather Schellinck

Newsletter

Marilyn Klein

marilyn.klein@dal.ca

Pension Advisory

Randy Barkhouse,
Faye Woodman

randy.barkhouse@dal.ca
faye.woodman@dal.ca

Sr. Instructor,
Earth Sciences
CSU, Dentistry
Sr. Instructor, Psychology
and Neuroscience
Instructional Resources,
Dentistry
Director, ACS
Professor, Law

ADRP Members-atLarge

CURAC Rep
COMMITTEES
Benefits
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ADRP BOARD OF DIRECTORS MEETING
The March 17, 2020 ADRP Board of Directors Meeting was postponed. We are exploring
methods of meeting remotely. Minutes of Board of Directors Meetings will be available on the
ADRP Website <https://theadrp.ca/wp/>

Approved Minutes ADRP ANNUAL GENERAL MEETING
1:30 – 3:30 PM WEDNESDAY, APRIL 23, 2019
University Hall, MacDonald Building
(approved at the AGM, Dec. 17, 2019)
There was a short meet-and-greet from 1:45 – 2:00 pm in University Hall prior to the start of the
meeting.
Phil O’Hara called the meeting to order at 2 pm. The agenda was approved.
1) Call to Order and Adoption of the Agenda (O’Hara)
2) Recognition of deceased members (O’Hara): Marion Florence Crowell, and Diane MacPhail
Prosser.
3) The Minutes of the General Meeting of December 2018
In absence of the Secretary, the minutes, as provided in the Newsletter with copies available,
were moved for adoption by a member of the Board and passed.
4) President’s Report (O’Hara)
The members of the Board were introduced and thanked for their service during the year.
O’Hara reported that ADRP continued to be the voice of retirees and pensioners with
participation in numbers on committees during the year along with active involvement with the
national body. As well, ADRP newsletters continue as a primary communications tool with
members and through this medium ADRP wishes to encourage member engagement. O’Hara
announced plans for a summer social in July which will be a potluck mean in advance of a show at
Shakespeare-by-the-Sea in Point Pleasant (more details to follow once finalized). The positions
of Secretary and Treasurer remain empty, and all are invited to consider joining the executive.
On a final note, Phil mentioned his upcoming adventure cycling in a Race-Around-theNetherlands and mentioned that he will share the experience with Facebook posts.
5. Treasurer’s Report (Paterson)
The financial statements were presented in the Newsletter and copies were available to those in
attendance. Paterson summarized some of the key numbers and mentioned that ADRP
continued to provide funds for the Dalhousie Bursary.
Association of Dalhousie Retirees and Pensioners
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6. Appointment of Auditor (Paterson)
7. Reports from Standing Committees
a. Benefits Committee (Wallace)
It was reported that the objectives and mission of the committee are: one, formally, to further
the understanding of post-retirement benefits available to staﬀ members of the university, and
two, informally, to investigate and negotiate group benefits that a significant number of members
may desire. To this end, during the past year, the committee
1) fielded queries directly from ADRP members on EHB and Travel insurance issues posted to
the ADRP website (Contact Us link), or indirectly through the Dalhousie Benefits Oﬃce;
2) met to discuss issues;
3) had a Benefits Advisory Committee meeting to discuss EHB and Travel plan finances, benefits
history, and premium rates;
4) discussed, via e-mail, issues relating to the plans;
5) as a member of the board, the committee chair attended the ADRP Board meetings;
6) posted articles in the ADRP Newsletter and, along with other members of the Board, posted
articles in sister organization newsletters and in op ed pieces on senior health and well-being;
7) prepared, on behalf of the Board, a position paper on Universal Pharmacare for presentation
to the federal consultation on Pharmacare.
b) Communications Committee
i) Website (O’Hara)
Work is underway to reformat and update our web presence with a goal of rolling out a new site
in the fall.
ii) Newsletter (Clovis)
Our editor, Joanne Clovis sent a report including the following summary items: 1) four issues per
year; 2) e-mail distribution (up-to-date addresses needed); 3) accepted a few ads (revenue goes to
Bursary Fund); 4) contributions from members are welcome; 5) Marilyn Klein to become Editor
in 2019.
c. Membership Committee (Schellinck)
A report was submitted for review. As of March 1st, there were 575 members registered for
monthly dues deduction with an additional 35 members paying by cash or cheque. We continue
to work to get accurate e-mail addresses for all members as this is our primary communication
medium.
Association of Dalhousie Retirees and Pensioners
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d. Pension Advisory Committee (Barkhouse)
The report was circulated via the previous Newsletter. Barkhouse highlighted: 1) annual
indexation; 2) catch-up indexation; 3) current plan discussions and administration; and 4) the
Ontario Universal Pension Plan.
8) Nominating Committee (Apostle)
Richard Apostle presented a slate of candidates for the 2019-2020 Executive. All were elected.
9) Representatives’ Reports
a) SCANS (Senior College Association of Nova Scotia) (Schellinck)
The report was presented via the Newsletter and summarized by a member of the executive.
b) CURAC (College and University Retirees Associations of Canada) (Barkhouse)
The following items were highlighted by our representative: 1) executive changes with a new
national board; 2) the annual conference (Guelph); 3) health committee to focus on social
isolation; 4) health and travel insurance comparisons; and 5) pension discussions across the
country.
10) Adjournment

President’s Report

Phil O’Hara

I hope you are doing well during this time of chaos.
Personally, I wake up each day, check out the national news, and then turn my thoughts to all the
things that make me thankful. As the temperature warms up outside, I can hear the birds
singing, see buds starting on the trees, and there is a hint of green starting to show in lawns.
There are always people walking, running, or cycling past my house. They are respectfully
adhering to the guidelines of social distancing. I live on a cul-de-sac experiencing its second wave
of young families. They spend a lot of time playing out-of-doors in small numbers. I find the joy
of youth motivational.
In my neighbourhood, there is a Facebook group and many folks are posting a willingness to help
out seniors who need others to run errands such as pick up groceries and prescriptions. Some
neighbors are sewing and sharing homemade masks and today a neighbour posted the following,
“If anyone in the neighborhood is working on the front lines and wearing a mask all day I’m
giving away 3D printed ear protectors for free.”
As people have self-quarantined, it seems that life has slowed. Many of my friends and
neighbours are spending time in self-reflection. A positive I think we’re seeing during this crisis
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is an improved humanity where we make more eﬀort to take care of each other. My hope is that
we look back on this time as our finest hour.
Like you, as a Dalhousie pensioner, I count my blessings to have a secure income while I know
there are so many Canadians dealing with financial disaster. We are fortunate to benefit from a
Defined Benefit Pension Plan which is expertly managed and administered on our behalf.
Although we don’t have decision authority, we always have a presence at the table and our
opinion counts. It is hard to predict what our cohorts will have in the future but it is comforting
to know my income(and yours) is secure.
Some of my own children are employment victims. The Canadian Emergency Response Benefit
(CERB) is well timed and of course Mom and Dad will help as needed so our family is safe.
I thank all those who have reached out with personal well wishes. You have been pillars of
support during my cancer treatment. As a quick update, I have completed my five weeks of
radiation and chemotherapy. The two weeks after treatment were miserable but they are behind
me. My appetite is back so I can eat pretty much anything which is good as I dropped fifteen
pounds during those two weeks. I sleep well and surprisingly my only real side eﬀect now is the
constant fatigue but that is showing signs of improvement, so I hope to become more active in
the next few days. Very soon I have a date for surgery where most of my esophagus will be
removed and my stomach stretched up and reattached to what little remains around the level of
my nipples. I fully expect to be calling myself a cancer survivor very soon. I invite you to visit my
blog at https://philohara.ca where I chronicle my experience. Should you know anyone in my
position, they might benefit from my experience.
On a final note, if you still haven’t registered to receive updates at our new website, you may not
have heard that we have postponed our April AGM indefinitely. A new date will hinge around
when life starts to return to normal. Please register at https://theadrp.ca … stay home and be safe.
In the words of Queen Elizabeth, “We should take comfort that while we may have more still to
endure, better days will return: we will be with our friends again; we will be with our families
again; we will meet again.”
Peace, Love and Laughter
Phil O’Hara
PS - You may not have of noticed I write cancer with a lower case c … even in cases when it
should be capitalized to conform with grammatical correctness, it seems inappropriate to ever
aﬀord such a miserable word any suggestion of respect.

Association of Dalhousie Retirees and Pensioners

7

Association of Dalhousie Retirees and Pensioners

Newsletter Volume 19, Number 2, April 2020

Treasurer’s Report

Ed Leach

In addition to the information below Grace and I had the good fortune to renew two GIC’s that
had matured for 18 months at an rate of 2.75%. (This was done prior to the most recent cut in
rates by the bank of Canada).
CUA Chequing Account. The balance in the CUA Chequing Account is $1,794.93 Check to
Neptune for $1,794 and deposit of 1,039.16). $300 will be sent to CURAC.
Savings Account. Balance is $81.40.
GICs.: There are now four term GICs with CUA. Values as of 02/17/2020 are #40 = $10,441.96
(03/02/2020), #41 = 11,590.56 (03/02/2020), #42 = 19,849.00 (19/12/2020) and #43 = 10,000
(02/06/2023.
Dalhousie Account: Balance unchanged at $2,923.09

Benefits Committee Report March 11, 2020

Peter Wallace, Chair

Note: The Benefits Committee discusses many more issues than what is relevant to under age 65
retirees so I will only summarize items that aﬀect them. Because the premiums for LTD and SIB
(Survivor Income Benefits) greatly exceed the other benefits (~65% total) the majority of the
discussion at the meeting centered on these 2 areas where decisions had to be made regarding
future projections and ultimately future premium rates.
The Executive Summary shows Extended Health Care and Travel claims down 4% and 5%
respectively. Claims for LTD and SIB are within the contract rate and up 25% respectively. These
last 2 items could aﬀect over age 65 retirees in that people on LTD when they reach age 65
become retired and could go on the retiree plan as well as those receiving the SIB, but they
should have minimum eﬀect on the under age 65 retirees. Also, I am not sure how this aﬀects
regular retirees because the government usually puts people on disability on CPP at age 65 and
Dal’s EHB plan may not carry over to such a retirement according to the rules.
The overall health claims decreased 3% over last year, per capita cost went down $1,242 per
person from $1,332, and there was a slight increase in specialty drugs. Between 2014 and 2016
Association of Dalhousie Retirees and Pensioners
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there was a major jump in claims against all drugs (~25%) whereas in the last year it went down
4% (remember premium rates have the past history - 10 year in this case – factored into the
premium rate). Arthritic drugs are the main prescribed drugs along with others dealing with
gastrointestinal, cancer, blood disorder, MS and asthma and combined make up the top 10 drugs
prescribed totalling about 30% of all drugs prescribed. Anti-depressant drugs are the most costly
and seem to be increasing yearly in both administering and dispensing.
For next year there is projected to be more people in the plan, younger employees overall (-1.2%
from 5-year average), lower hospital costs, and plateauing prescription drugs. These combined
project a 4% decrease in costs. Travel costs are the same as for the age 65 and over retiree group
because we are all in the same pool of subscribers and those premiums are predicted to decrease
5% as well.
Because time ran out for the meeting the discussion on the Abbott Glucose Monitoring system
was moved to the next meeting.
You will note there was no discussion on the changes to the drug formulary and how it might
result in a net amount of savings to the Benefits plan and where those savings would be placed.
At the last meeting it was decided to do the changes but to wait a year to see how much saving
were actually made and at that time recommend changes.
Summary of ADRP-BAC Conference Call March 4, 2020.
A conference call was held among the Retirees Benefits Advisory Committee members regarding
the Abbot Libre Free Style Glucose Monitoring System. This is system where a 14-day sensor
about the size of a quarter is attached to the patient and provides glucose readouts to an app on
the patient’s phone. This allows constant monitoring resulting in more accurate insulin dosage.
No more finger pricking and more accurate readings. The downside is that the system is not
subsidized by Senior’s Pharmacare.
The sensors cost about $80 each and so 25 – 30 are needed every year resulting in a yearly cost of
$2000 - $2400 along with other charges for the app etc. For some retirees this is quite an
expensive outlay but also vastly superior to the finger pricking.
The problem faced by the committee is MBC projected this system would only result in a 0.9%
increase in costs but the figures given in the plan review suggests more. Diabetic costs charged
against the plan last year were only ~$4000 and if some were charged against Medical Equipment
those payouts were only around $27,000. We have no idea of how many retirees are diabetic or
how many would be using this system. The finger pricking system test strips are subsidized by
Pharmacare and MSI and so the costs are minimal to the EHB Plan. On the plus side, our
Health Plan even with the reduction in premiums, has a healthy cushion over and above the
normal 5%. So from the call we agreed to:
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Add Continuous Glucose Monitoring (CGM) and supplies at $200 per calendar year for the
monitors/transmitters and $3,000 per calendar year for the sensors = +0.9% increase to the
Health rates.
I assume this will be at the normal 80% rate and in order to get the system the patient needs a
prescription. But there is a caveat to this benefit because of our lack of information:
We discussed the possibility of adding the current standard benefit on a 1-year trial basis only –
there is no impact to Blue Cross administering the benefit if we do so, however the impact would
be on how we communicate the benefit to retirees to ensure they are aware it is only being
oﬀered on a trial basis. Then, we can review claims on next renewal and decide if to continue
benefit or end the trial.
I will draft a piece for the Newsletter outlining these changes to the plan after first getting
approval from the committee members as to the wording.
A personal comment here: At the end of the Employees Benefits Advisory Meeting
representatives from the DFA and Government Employees Unions all commented that this
system is the most talked about and requested by employees over any other item including
glasses and hearing aids. I suspect it will be included in their plan soon and the retirees group is
the test. The consultant suggested MBC knows the demand and I conclude by extension so does
MSI and Senior’s Pharmacare who are administered by MBC. Hopefully they will listen and
include the devices in their acceptable claims in the near future.

Addendum:
As discussed at the EBAC meeting last week (the under 65 health and dental rates mirror the
active policy), the under 65 rate changes for April 2020 are below:
•

Dental: no change

•

Health: 4% decrease ($54.29 single / $156.28 family)

•

Travel: 5% decrease ($8.24 single / $15.09 family)
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FAQ
(Frequently
Asked
Questions)

Coronavirus
Context: As it stands, the Canadian Government has issued several non-essential travel
advisories due to the coronavirus. This situation, combined with the spread of
the coronavirus on a global scale, is raising questions. Below are the answers to the most
frequently asked questions.

Does the travel insurance cover the coronavirus (COVID-19)?
As long as the person has travel insurance, claims related to the coronavirus (COVID-19) will
be processed as per the emergency travel health policy.

If a person is quarantined and contracts the coronavirus, will the travel insurance
cover the medical expenses?
As long as the person has travel insurance, claims related to the coronavirus
(COVID-19) will be processed as per the emergency travel health policy.
Am I covered if I decide to travel to a country for which a travel advisory was issued by
the Canadian Government?
The policy does not contain exclusions for travel to countries for which the Canadian
Government has issued a travel advisory. Emergency medical expenses are therefore
covered. It’s important to know that in regions affected by the coronavirus, local
public and governmental health authorities have priority over international assistance
services. Therefore, our emergency provider, AXA Assistance, is limited with respect to the
level of emergency assistance they can provide.
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Heather Schellinck

The current number of members as reported by payroll and from the cash dues list is 666. One
of our members, Joseph Dooley, died on February 1 after a brief illness.
I removed the names
of several members who had not paid dues for several years, so the membership count is less than
previously reported.
A number of anomalies in the membership count are still outstanding. One of the most baﬄing
is that of an employee who says that she has not retired and does not know why she is having
dues deducted. I do have her signed membership form so it is all a bit mysterious.
I have been in contact with Donna Gallant, my current contact in the payroll oﬃce and we plan
to meet in an attempt to sort out any remaining issues. We discussed the possibility of getting
notice from Payroll of members who have passed away. This would certainly be helpful.

Pension Report

Randy Barkhouse

Dalhousie pensioners and active employees are fortunate to be in a defined benefit plan which
pays pensions from a large common pool of assets, able to withstand the periodic drops in asset
values which over time have each been recovered. There have been several major drops and
rebounds since the Dalhousie Plan took its current form, the last two being the dot-com bust of
2001, and the Great Recession of 2009.
We're now in another drop, but whether the drop is finished, and when the recovery will begin
are both unknowns.
Those at many other Canadian universities in defined contribution plans have no such pooling,
with their individual pension accumulations and payouts immediately aﬀected by these
fluctuations.
To guard against such drops, several Canadian provinces, including Nova Scotia, have recently
introduced new regulations requiring defined benefit pension plans to make “Provision for
Adverse Deviation” (PfAD). That means putting in extra money to allow for years when returns
are less than those which a plan assumes, avoiding the plan falling into deficit.
The provision is based on a percentage of liabilities. A 100% funded plan has in the past meant
one where the value of assets equals the cost of liabilities, as calculated by an actuary. If assets are
less than liabilities the plan is in deficit. If assets exceed liabilities it is in surplus.
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Two such calculations usually apply to a defined contribution plan. The solvency test assumes a
plan ceases operation and must pay out all liabilities immediately. Dalhousie’s plan is exempt
from this test. The going concern test to which Dalhousie is subject assumes the plan continues
in operation receiving contributions and paying pensions.
The Nova Scotia regulations require diﬀering amounts of surplus depending on the assumed
variability in the asset mix stated in the plan’s “Statement of Investment Plans and Procedures
(SIPP)”. For Dalhousie’s SIPP the amount required has provisionally been calculated as 6.7%,
meaning the plan must have assets equal to 106.7% of liabilities as calculated by the going
concern test.
Recently Dalhousie’s actuary provided three scenarios based on the March 31, 2019 actuarial
valuation. These indicated extra contributions ranging from $6.9 million to $1.9 million annually
once fully phased in. An initial phase-in period of 5 years is allowed for the 10-year amortization.
A new actuarial valuation, likely to be as of January 31, 2020 may reduce those amounts. In any
case these new regulations will not aﬀect current pensions. The drop in asset values will very
likely mean no annual indexation nor catch-up indexation for January 1, 2021.

CURAC Report

Grace Paterson

The CURAC Newsletter for Winter 2020 was posted to the www.curac.ca website and
distributed to all Retiree Associations. It included the submission that was sent to the Patented
Medicine Price Review Board (PMPRB) re their Guidelines. The newsletter is available from the
ADRP website, https://theadrp.ca/wp/wp-content/uploads/2020/03/CURAC-NewsletterWinter-2020.pdf.
Due to the COVID-19 threat, the Local Organizing Committee and the CURAC Board decided
to postpone the annual Conference and the Annual General Meeting scheduled for May 13-15 at
UBC. The intention is to hold the conference and AGM in the Autumn at UBC, but a date has
not yet been announced.
Fred Fletcher, Chair, CURAC Communications Committee, wishes to gather statistics on the
readership of the Newsletters. They wish to invoke tools to measure readership and the
downloading of the Newsletter. I will work with Phil to track readership of the CURAC
Newsletter that is posted to our website.
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Grace Patterson

Further to attendance by Grace Paterson at the January 30, 2020 Patented Medicine Price
Review Board (PMPRB) Draft Guidelines consultation, the CURAC Health Care Policy
Committee has drafted this submission.
The purpose of the Guidelines is to ensure that patentees are aware of the general policies and
procedures undertaken by PMPRB staﬀ to identify patented medicines that appear to be priced
excessively.
We agree that there is a need to protect Canadians from excessive pricing and agree with the
choice of the 11 comparator countries: Australia, Belgium, France, Germany, Italy, Japan,
Netherlands, Norway, Spain, Sweden, United Kingdom. These countries have similar consumer
protection priorities, economic wealth and marketed medicines as Canada.
Canadian researcher, Joel Lexchin, School of Health Policy and Management, York University,
has investigated the US Government claim that Americans are “paying more for drugs because
they're contributing more than their fair share of the costs of research and development.” In
Canada, the income from domestic sales is about 10 times greater than research and
development costs. The US claim that other countries get a free ride is a myth and it contradicts
basic economics and the global nature of pharmaceutical markets and research. (1) This supports
the removal of United States as a comparator country when setting the price for a drug.
It was instructive to learn how drugs become approved and available to Canadians, and the role
of PMPRB in setting the price of the drug. We can use the drug edaravone, a treatment for ALS,
as an example of a new drug that was given a priority review. (2) An analysis of Arthritis
Medications revealed that more new and innovative drugs are accessible only through private
plans. (3)
The possibility that new drugs might not be available in Canada appears to be outside of
PMPRB control. When and where a drug is submitted for approval is at the developer’s
discretion. Even when a pharmaceutical company receives notice of compliance and can market
the drug in Canada based on research completed in Canada on that drug, they may decide not to
do so. We have very little power to force such an availability as a single country. The suggestion
to form an alliance with the other countries mentioned in the document may be the mechanism
by which such drugs may become available to Canadians at an acceptable cost.
There are multiple factors that are taken into consideration to determine whether a medicine is
being sold at an excessive price. Budget 2019 proposes to invest up to $1 billion over two years,
starting in 2022–23, with up to $500 million per year ongoing, to make high-cost drugs for rare
diseases more accessible. We believe that the revised PMPRB Guidelines will help in making
decisions and holding the Treasury accountable for how those funds are spent.
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We thank you for the opportunity to provide feedback.
Grace Paterson, Chair, Health Care Policy Committee, CURAC-ARUCC (grace.paterson@dal.ca)
(Committee members: Linda Kealey, UNB; Ken Craig, UBC; Don Dennie, Laurentian University; Michel
Tousignant, UQAM; Daniel Sitar, UManitoba; Thomas Wilson, USASK)
Grace Paterson, Director, ADRP

(1) Light DW, Lexchin J. Foreign free riders and the high price of US medicines. Bmj. 2005 Oct
20;331(7522):958-60.
(2) https://www.als.ca/blogs/how-new-drugs-become-approved-and-available-to-canadians/
(3) The Conference Board of Canada. Accessing Necessary Arthritis Medications: A PanCanadian analysis. February 2020
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Spring Elections Date TBA

POSITION
President

NAME
Phil O’Hara
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Slate of Nominees

PAST POSITION
Manager, eLearning, LITS

Past President

Randy Barkhouse

Director, Academic Computing Services

1st Vice President

Heather Schellinck

Senior Instructor, Psychology and
Neuroscience

2nd Vice President

Richard Apostle

3rd Vice President

Peter Wallace

Senior Instructor, Earth Sciences

Secretary

David McNeil

Professor, English

Treasurer

Ed Leach

Professor, Sociology and Social Antropology

Professor, Rowe School of Business

Member at Large

Oriel MacLennan

Librarian, Killam

Member at Large

Nancy Lynn Pitts

Professor, Dental Hygiene

Member at Large

David Mercer

Technician, Dentistry

Member at Large

David Tindall

Professor, Physics

Member at Large

Marek Kujath

Professor, Mechanical Engineering

CURAC Rep

Grace Paterson

Professor, Medical Informatics

Pensions
Pensions
Alternative

Randy Barkhouse
Faye Woodman

Director, Academic Computing Services
Professor, Law

Benefits

Peter Wallace

Senior Instructor, Earth Sciences

Newsletter

Marilyn Klein

Instructional Resources, Dentistry

Heather Schellinck

Senior Instructor, Psychology and
Neuroscience

Membership
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Health and Well Being
Planning for Retirement and Self-Isolating? Now What?
Contributed by:
Dr. Susan Hutchinson, PhD (CTRS), Associate Professor
School of Health and Human Performance
Dalhousie University
Susan.Hutchinson@dal.ca
The COVID-19 virus has dramatically changed all our lives in
ways that most of us could never have anticipated, with the
result that many of us—whether retired or not—are now
confined to our homes, with restricted access to public spaces
(e.g., parks) and people. How can we plan for such
unprecedented change in our everyday lives?
In my role as a leisure researcher in the School of Health and
Human Performance at Dalhousie University, I am interested in
the science of how people manage life transitions. My previous
research focused on how leisure can be a resource for coping with challenging life events (like
illness or injury). Regardless of whether you consider retirement one of the hardest or easiest
transitions in your life, this pandemic has undoubtedly created a whole plethora of diﬀerent
planning priorities.
Most of the research I could find on retirement planning has looked at the impact of financial
planning (or lack thereof) on retirement satisfaction, with limited research on what people do to
plan for a fulfilling life in retirement (and no research on how a pandemic impacts retirement
planning). Based on the research I’ve reviewed, however, it seems that there are three key things
that strongly impact wellbeing and adjustment in retirement in ‘typical’ times:
1. People’s expectations for retirement: US-based researchers1 gathered data at two diﬀerent
times (3.5 and 10 months) post-retirement. Overall they found that people’s satisfaction
with retirement and life were strongly impacted by their expectations for retirement,
both early on and later in retirement. The results suggest that when planning for
retirement it is important to create realistic expectations for your overall life in
retirement. In our current context: Setting small daily goals and ‘taking care of

1

Taylor, M. A., Goldberg, C., Shore, L. M., & Lipka, P. (2008). The effects of retirement expectations and social
support on post-retirement adjustment: A longitudinal analysis. Journal of Managerial Psychology, 23(4),
458-470.
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business’ (e.g., are there cabinets full of old papers you can sort through?) can both result
in a sense of accomplishment, and are realistic expectations for our time in self-isolation.
2. Having a sense of purpose or ‘mattering’: Essentially the idea of mattering is that people
feel they have a purpose or can make a diﬀerence in their community; this becomes even
more important when people leave valued roles and responsibilities in their work. The
researchers2 suggested that this sense of purpose not only encourages or motivates people
to take action, but also provides a general sense of confidence to bring into their life. In
our current context: All of us, regardless of our financial or social situation, can benefit
from dedicating focused time to re-assess our strengths, interests and talents, and to
rethink what we want to incorporate into our everyday life in order to live a life that
matters right now, even when self-quarantined.
3. Variety and enjoyment are the retirement ‘spice of life’: Researchers in Australia3
conducted an online survey with retirees and found that when participants did a variety of
leisure activities in retirement they were more adjusted. Enjoyment and being confident
were the biggest contributors to retirement adjustment. Educational activities, like
attending workshops and seminars, also contributed to greater confidence for retirement.
In our current context: Now is the opportunity to take time to savour moments of
enjoyment (e.g., really relishing that special coﬀee in the morning) or build a variety of
small enjoyable and educational activities into our everyday lives. The benefits are both
immediate (stress relief) and enduring (knowing we are doing positive healthy things to
take care of ourselves).
Taken together, what do these key findings mean for those of us who are already retired or
contemplating retirement and doing so in the context of this pandemic? Undoubtedly,
requirements for social distancing are impacting the activities and social connections that are
important to providing a sense of purpose, variety, and enjoyment. Now what?
I want to suggest that with the requirement for self-isolation comes the opportunity for
(re)thinking what really matters for life in retirement. I am a member of a Facebook group
focused on retirement and, needless to say, much of the conversation is about managing life and
retirement in the pandemic. Pat, one of the group members, commented:
I have a reading list a mile long. I’m taking an online class. I’m watching movies. The only thing I
miss is getting hugs from my grandchildren…. There’s too much to do even from home, with the
internet. Now is the time to try new things, to indulge yourself a little (don’t use it as an excuse
2

Froideveaux, A., Hirschi, A., & Wang, M. (2016). The role of mattering as an overlooked key challenge in
retirement planning and adjustment. Journal of Vocational Behaviour, 94, 57-69.
3

Earl, J. K, & Gerrann, P. (2015). Active and adjusted: Investigating the contribution of leisure, health and
psychosocial factors to retirement adjustment. Leisure Sciences, 37, 354-372.
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to be lazy) and to be grateful for all the good in our lives. Even without the virus, we are not
promised tomorrow, so make today the best day you possibly can.
Pat’s comments reflect my own beliefs about the importance of focusing on making our life as
happy as possible right now, and not waiting until the pandemic has passed.
If you want suggestions of where or how to begin, I invite you to check out a website which has a
number of tools and resources to support planning for life in retirement: www.retiredyou.com
Also, under the ‘Fact-YOU-als’ link are short posts summarizing the above and other research
studies, with questions to prompt you to think how these ideas might relate to your own
retirement planning. Finally, on the website is also a link to a short anonymous online survey
focused on (non-financial) retirement planning. If you decide to complete the survey, the answers
you provide will be used for a research study focused on factors impacting preparing for
retirement life. The survey should take about 10-15 minutes to complete with the option to
answer additional open-ended questions. Sharing what you are doing to plan for your everyday
life during this pandemic will make an important contribution to retirement research. This study
has been approved by Dalhousie University’s Research Ethics Review Board. Click on the link
below to access the survey: https://www.retiredyou.com/the-research

The Mask Project
One of your ADRP board members, Dr. Ed Leach is working with his
colleagues at Aging2.0 Halifax to provide cloth masks to those in long term care
in both residential and home settings. We made our first delivery to Northwood
on Monday April 5th. Colleen Jones did a great job covering it on the CBC
evening news - she even made one herself following the instructions. Here is the link Halifax Sewers Step Up which includes the videos. You can find a dropbox link to the
files that support the project as well as a website which contains a wealth of information.
If you or others you know want to help here in metro Halifax please reach out to Ruth-Ellen
Jackson at Northwood. If you live in another area of the province or country reach out to the
local care homes near you. We encourage you to share this information with others who may be
able to help. For more information: https://nwood.ns.ca/the-mask-project/
Ruth-Ellen Jackson Ruthellen.jackson@nwood.ns.ca
902-454-3353
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Here's what the new RRIF withdrawal rules mean for seniors' savings and taxes
By Jamie Golombek
Financial Post April 10, 2020
Last month, the government passed legislation that lowered the minimum amount that must be
withdrawn from a Registered Retirement Income Fund (RRIF) in 2020 by 25 per cent “in
recognition of volatile market conditions and their impact on many seniors’ retirement savings.”
While some have argued that RRIF withdrawals should be suspended altogether for 2020, so far,
the only relief oﬃcially announced is the 25 per cent reduction. Here’s what you need to know.
How does it work?
You must convert your Registered Retirement Savings Plan (RRSP) to either a RRIF or a
registered annuity before the end of the year you turn 71. While you may keep the same
investments as an RRSP and enjoy continued tax deferral on the funds in an RRIF, you must
withdraw at least the required minimum amount annually from your RRIF, starting in the year
after you set it up.
Three competitive advantages of learning a new language (and how to quickly learn)
This add-on is perfect for work-from-home video meetings
Ensure your online activity stays private with this top-tier encryption technology
The required minimum amount is based on a percentage factor, often referred to as the “RRIF
factor,” multiplied by the fair market value of your RRIF assets on Jan. 1 each year. For example,
if you have $100,000 in your RRIF and you were 71 at the beginning of the year (i.e. January 1),
you must normally withdraw $5,280 (5.28 per cent times $100,000) in the year. The RRIF factor
increases each year until age 95, when the percentage is capped at 20 per cent.
On March 25, 2020, the government passed legislation as part of the Government of Canada’s
COVID-19 Economic Response Plan that decreases the required minimum withdrawals from
RRIFs by 25 per cent for 2020. The lower RRIF factors now start at 3.96 per cent at age 71,
rising to 15 per cent at age 94. For ages up to 71, the RRIF factors have also been reduced by 25
per cent for 2020 and are calculated using the formula: 1 divided by (90 minus your age on Jan. 1,
2020), which is then reduced by 25 per cent. The lower minimum withdrawal factors also apply to
Life Income Funds (LIFs) and other locked-in RRIFs. Unfortunately, if you have already
withdrawn more than the lower minimum amount in 2020, you will not be permitted to recontribute any excess to your RRIF.
To illustrate how the lower RRIF factor works, let’s say Jack turned 71 in 2019 and on Jan. 1,
2020, the fair market value of Jack’s RRIF was $100,000. Using the regular minimum amount
rates, he would have been required to withdraw at least $5,280 in 2020. Using the new, lower
minimum amount rates for 2020, Jack will now only be required to withdraw $3,960 and can
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eﬀectively leave $1,320 more in a tax-sheltered environment. Jack is still free to withdraw more
than $3,960, but he is not required to do so.
Jack previously instructed his RRIF carrier to distribute the minimum amount to him through
equal payments on the 15th of each month in 2020. For each of January, February and March,
Jack has received $440 ($5,280 divided by 12), for a total of $1,320. If he decides to withdraw only
the lower minimum amount of $3,960 in 2020, he could instruct his carrier to reduce his
monthly payments to $293.33 (calculated as ($3,960 minus $1,320) divided by 9) for the remaining
nine months of 2020, starting in April 2020. Jack can also choose to receive higher payments
from his RRIF, perhaps to cover his expenses. Alternatively, if Jack doesn’t need the funds, it may
be simpler for him to simply stop his monthly RRIF withdrawals immediately, making sure he
takes out the balance of the reduced minimum by the end of 2020.
Withholding at source
When you withdraw amounts from a RRIF, tax must be withheld by your RRIF carrier from
withdrawals exceeding the RRIF minimum amount for the year. The general rule is that when
you receive annual payments from a RRIF in excess of the “minimum amount,” the RRIF carrier
must withhold 10 per cent if the excess payment is up to $5,000, 20 per cent if the excess
payment is between $5,000 and $15,000, and 30 per cent if the excess payment is more than
$15,000. (Diﬀerent rates apply in Quebec). Note that these rates are only estimates of taxes
owing and, since no tax is withheld at source on the minimum amount, RRIF annuitants may
end up owing additional taxes when they file their personal tax returns, depending on their
marginal tax rates, deductions and credits.
For purposes of determining the tax to be withheld from excess (above the minimum amount)
RRIF withdrawals made in 2020, the government has stated that the regular minimum amounts
are to be used. To illustrate, let’s assume that on January 1, 2020, Doris was 71 and had a RRIF
worth $100,000.
What if Doris decides to withdraw one lump sum payment of $8,000 in 2020? The amount of
tax that would be withheld on the withdrawal is $272 (10 per cent of $8,000 – $5,280) since the
government is allowing the regular minimum amount to be used for purposes of calculating the
withholding tax on excess payments.
Non-resident withholding tax on RRIF withdrawals
If you are a non-resident of Canada, non-resident tax must generally be withheld from your
RRIF withdrawals; however, if you are resident in a country that has a tax treaty with Canada,
the amount of non-resident tax may be reduced or eliminated. Some treaties apply a reduced
withholding tax rate for “periodic pension payments,” which includes payments from a RRIF
where the total annual withdrawals do not exceed the greater of twice the minimum amount for
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the year and 10 per cent of the fair market value of the property of the RRIF at the beginning of
the year.
For example, under the Canada-U.S. Tax Treaty, the tax rate for non-resident withholdings is
generally 25 per cent but a reduced rate of 15 per cent applies to periodic pension payments. For
purposes of determining non-resident withholding tax in 2020 in these treaty cases, the
government has indicated that the higher regular minimum amounts are to be used.
Action required
With the lower RRIF minimum amounts in eﬀect for 2020, you now have more flexibility in
managing your retirement savings since you can leave more of your funds in a tax-sheltered
environment in 2020, if that best suits your personal cash flow needs for the year. Be sure to
check with your RRIF provider to see how may be able to take advantage of the lower required
minimum for 2020.
Jamie.Golombek@cibc.com
Jamie Golombek, CPA, CA, CFP, CLU, TEP is the Managing Director, Tax & Estate Planning
with CIBC Private Wealth Management in Toronto.
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Notices & Opportunities
Notice of Scholarship availability
To CURAC/ARUCC Member Associations:
Johnson Insurance (https://www.johnson.ca/), a company that partners with CURAC to
provide travel insurance to our members, is offering scholarships to students with a
parent/guardian or grandparent who is a CURAC member.
Johnson will award 50 scholarships, valued at $1000 each, to eligible students completing high
school in 2020 and starting post-secondary education in the fall of 2020. Please see the
attached poster and visit https://www.johnson.ca/scholarship for more information. Under
the eligibility criteria, CURAC qualifies as a Johnson recognized group.
Please pass this message on to your members. It would be great to see a CURAC member’s
grandchild win one of these scholarships.
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In Memoriam
Joseph Michael Dooley 1950 - 2020
Chronicle Herald, February 05, 2020
It is with immense sadness that we announce the passing of Dr.
Joseph Michael Dooley MB, BCh, BAO, FRCPC. Joe passed away
peacefully surrounded by his devoted family after a heartbreaking and
brief illness, on February 1, 2020, in the VG Site, QEII in Halifax.
Born in Dublin, Ireland on October 8, 1950, he was predeceased by
his parents Pierce and Helen Dooley (née Quinn), and his infant
daughter Fiona. Joe is survived by his loving wife, Elizabeth (née
McCarthy); his adoring children, Conor (Diana), Jessica (Jim) and Garrett (Ashley);
grandchildren, Liam, Sophia and Aidan, who were the joys of his life; his sister and brother,
Patricia (Larry) and Paul (Valerie), along with his nieces, nephews and extended family to whom
he brought great delight.
Joe grew up in Dublin where he attended Belvedere College. Joe and Elizabeth met on New
Year's Eve 50 years ago, December 31, 1969, and were married on December 18, 1974 while Joe
was attending University College Dublin where he graduated with a medical degree in 1975. After
graduation, a happy turn of fate brought Joe and Elizabeth to Toronto in 1976 where he
completed his residency in Pediatric Neurology at the Hospital for Sick Children. Following a
year as a research fellow at the Montreal General Hospital Research Institute, Joe and Elizabeth
settled their young family in Halifax in 1982 where he practiced as a Pediatric Neurologist at the
Izaak Walton Killam Hospital for Children (the IWK Health Centre) and taught at the medical
school at Dalhousie University for 37 years, until his retirement. Joe was the head of the Division
of Pediatric Neurology at the IWK Health Centre for more than 15 years. He truly cared for and
loved seeing the many children in his practice and took immense satisfaction in helping infants
and children from all over the Maritimes.
Joe will be remembered for his warmth, quick wit, wonderful humour and his entertaining
storytelling. He was a man of many talents. A natural athlete, he played rugby and soccer
competitively throughout his school years and continued playing soccer for many years after. In
later years, as his children grew up, he was able to spend more time with friends and family
playing golf, another game he loved. Joe was a talented and enthusiastic musician and spent many
happy even-ngs rehearsing and performing with his band, Dicey Reilly. Joe will be dearly missed
by his loving family, friends and colleagues.
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Our family would like to thank the dedicated doctors and nurses who cared for Joe over his last
diﬃcult month, including the Cardiovascular Surgery and Oncology teams at the New Halifax
Infirmary and the caring staﬀ on the Palliative Care ward at the VG Site.
For those who wish, and in lieu of flowers, donations in memory of Joe to the IWK Health
Centre Foundation would be sincerely appreciated by Joe and his family.

Association of Dalhousie Retirees and Pensioners

25

Association of Dalhousie Retirees and Pensioners

Newsletter Volume 19, Number 2, April 2020

Association of Dalhousie Retirees and Pensioners
Room 2831 Life Sciences Centre
Dalhousie University
PO BOX 15000
Halifax, Nova Scotia
B3H 4R2
Telephone: (902) 494-7174
E-Mail: adrp@dal.ca
Membership Application for Payment by Cheque or Monthly Pension Deduction
Employee Number (from your pension stub): B________________________________
Name ___________________________________________________________________
Address __________________________________________________________________
_________________________________________________________________________
________________________________________________________________________
Postal Code ______________________________________________________________
Phone Number:

_________________________________________________________

E-mail: __________________________________________________________________
Date of Retirement: _______________________________________________________
Dalhousie Department: ____________________________________________________
I enclose a $20 cheque / request that ADRP monthly dues ($1.66) be deducted from my
Dalhousie University pension starting (month and year) ______________________________ , and
continuing until I inform you otherwise in writing.
___________________________________________________
(Signature)
Please return this form to:
Payroll Oﬃce
Room 152, Henry Hicks Academic Administration Building
Dalhousie University
PO BOX 15000
Halifax, N.S. B3H 4R2
The information you provide to us will be used for our records and to allow us to contact you or
distribute to you information. Information that identifies you will not be shared with any other
organization.
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Yes I want to support the Dalhousie Retirees and Pensioners Bursary!
Name: _____________________________________________________________________
Address: ____________________________________________________________________
City: _______________________________________________________________________
Province/State: _______________________________Postal /Zip Code: _______________

☐This is my preferred address
GIFT AMOUNT: I want to support the Dalhousie Retirees and Pensioners Bursary by:

☐A one-time gift of $100
☐A monthly gift of $15

$50
$10

Other $
Other $

I may alter this agreement by contacting the Oﬃce of External Relations
METHOD OF PAYMENT: Please select one:
Please process my credit card:
Card #:

☐Visa

☐MasterCard

☐AMEX

Expiry:

Signature: __________________________________________________________________

☐I’ve enclosed a cheque made payable to Dalhousie University to process my one-time gift.
☐I’ve enclosed a void Canadian cheque to process my pre-authorized monthly gifts.
Mail contributions to:
ADRP Bursary Fund
Oﬃce of External Relations
Dalhousie University
Box 15000 Halifax, NS B3H 4R2
OR to make your gift online,
visit giving.dal.ca and specify Dalhousie Retirees and Pensioners Bursary
TAX RECEIPTS: Dalhousie will issue a tax receipt for your income tax purposes. Monthly
Donors will receive one yearly receipt summarizing giving over the year.
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Association of Dalhousie Retirees and Pensioners (ADRP)
Membership
Open to all Retirees from the University staﬀ, Non-Academic and Academic. Associate
membership is available to those within 5 years of retirement.

Mission
To facilitate and promote the dissemination of information of interest to Dalhousie Retirees;
and
To enhance and promote the sense of continuing membership in the Dalhousie Retirees' family.

Formal Objectives
To represent the interests of retirees from Dalhousie University, their spouses and beneficiaries;
To further the understanding of the retirement pension and benefits;
To cooperate with other groups that have similar objectives; and
To provide a conduit for information between the University and retirees.

Informal Objectives
To promote social interaction among its members;
To investigate and negotiate group benefits that a significant number of members may desire;
To provide information to its members about general and specific retirement issues; and
To pursue other issues as the membership directs.

For Further Information
Visit us at our Web Site: http://theadrp.ca or phone us at (902) 494-7174. Our Email is
adrp@dal.ca. Our unstaﬀed oﬃce is on the lower floor of the Life Sciences Centre, Room 2831.
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