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From the Editor
It looks like it will be a full-on winter as we launch Dalhousie's 200th anniversary celebrations
and anticipate the CURAC conference, May 23-25, 2018, hosted by ADRP supported by
SMURA. If you are considering attending the conference, we suggest early registration. To view
the provisional program and to register go to adrp.dal.ca/curac2018.
In the section on Health and Wellbeing, you will find a series of podcast and script links
regarding oral health which was prominent in the media before the Christmas period.
Editorial Notes: J. Stuart Grossert notified Randy Barkhouse (Nov. 20, 2017) that Macdonald,
as in the Macdonald Building and Sir John A. Macdonald, are both correctly spelled with lower
case 'd'. The President agreed that spelling is correct, and is also in agreement with Peter
Waite's. However, the spelling was wrong in both our 2017 minutes and the 1911 Dalhousie
Gazette, indicating the difficulty of correctly spelling many such names.
This issue is the first, a test case, to include a sponsored advertisement. The Editor, ADRP
President, and a third Board member will review submissions to ensure compliance with Board
critera for advertising. We welcome your feedback and encourage you to submit comments
regarding advertising in ADRP publications directly to j.clovis@dal.ca or through the office
email adrp@dal.ca.
Editorial Policy: The ADRP intends to publish the newsletter every three months. We hope the
newsletter will serve the following purposes: To provide pertinent information; to provide a forum for the
free exchange of views on issues relevant to our membership; and to serve as a documentary record of
matters relating to the ADRP. The Editorial Board, under the ultimate direction of the ADRP Board,
takes responsibility for the contents of the newsletter. Signed contributions will take the form of short
articles and letters to the editor; these will normally represent the opinions of the author, and need not
represent the views of the ADRP. Anonymous material will not be considered for publication. The
Editorial Board retains the right to edit or reject contributed material and to elicit similar and opposing
views surrounding any issue raised.
The Editorial Board: Joanne Clovis, Editor Ex-officio: Randy Barkhouse, ADRP President
ADRP Phone (902) 494-7174 E-mail adrp@dal.ca Web Site http://adrp.dal.ca
Postal Address:
Association of Dalhousie Retirees and Pensioners
Rm. 2831, Life Science Building, Dalhousie University
1459 Oxford St.
PO Box 15000 | Halifax. NS | B3H 4R2

Mark this date on your calendars:

ADRP Annual General Meeting
Wednesday, April 25, 2018, 1:30-3:30 pm
University Hall, Macdonald Building
Park and Pay is avaliable at the east end of Wickwire Field.
Membership fees for 2018 (or 2017 if in arrears) may be paid at the meeting (if not already paying
through the much easier method of monthly pension deduction).
NOTE: Membership dues are not income-tax deductible as the ADRP is neither a registered charity nor
an employee union.
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Advisory

Randy Barkhouse
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randy.barkhouse@dal.ca
Director, Academic
Computing Services
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President’s Report, February 2018
Randy Barkhouse
The December general meeting of ADRP was well attended and a very useful discussion held on
the various reports. It is very helpful to your ADRP board members to receive such feedback.
The reaction at the meeting to the catch-up indexation decision by the RTF trustees was one of
puzzlement and concern. The pension report in this newsletter, and the included letter to the
chair of the RTF trustees captures some of that feedback. While Rule 9 of the Dalhousie Pension
Plans allows discretion by the RTF trustees in making a catch-up indexation decision, greater
clarity regarding the basis of those decisions would be beneficial to their being understood and
accepted. At this time I don’t believe we have either.
ADRP membership continues to grow, and with that the need for an effective board to direct the
affairs of the association. A nominating committee for next year’s board will soon be struck in
preparation for the Annual General Meeting in late April. If contacted by a member of the
nominating committee, please give serious consideration to serving on the board.
A recent topic considered by the board was whether to accept a very limited amount of
advertising in our newsletter. Comment at the general meeting on accepting ads was positive. At
the January 9 board meeting the inclusion of ads was formally approved, and a small
subcommittee struck to set criteria and to apply them to any proposed ads.
Your board is sensitive to any possible excess of ads in the newsletter so intend to proceed very
cautiously in this regard. The suggestion at the general meeting that any revenue realized be
contributed to the ADRP bursary fund is one that is likely to be followed, and be a component of
future association budget preparations. The first awards from the ADRP bursary fund will be
made this year, a fitting manner for ADRP to mark Dalhousie’s 200th anniversary celebration.
Health and travel insurance are of interest to many members. The meeting of the joint DalhousieADRP Retiree Benefits Advisory Committee (RBAC) to review plan experience over the past
year will have been held by the time this newsletter is out. The status of premiums for next year,
and the premium holiday cohort will be determined . That information will be reported in the
next newsletter.
The news of SCANS is very positive, with a diverse set of courses being offered again. A
tremendous amount of work is done by those who operate SCANS. Its successes and struggles
are one story I believe worth sharing with our counterpart associations across Canada at the
upcoming CURAC conference.
The CURAC report in this edition gives an update on preparations for the CURAC annual
conference which ADRP is hosting May 23-25 with partner SMURA. Anyone who wishes can
register for and attend this event. Follow the program link at adrp.dal.ca/curac2018/ to see what
may be of interest. The sessions on deprescribing and living with Alzheimers may be
particularly instructive, but I believe every element of the conference will be worthwhile. Our
registration limit is just over 70 delegates so don’t delay too long if considering whether to
attend. Early registration is $160 plus HST.
******************
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Treasurer’s Report, February 2018
Grace Paterson
Financial Update
Bank Accounts: The year-end balances are: $6371.35 for CUA Chequing Account and
$81.28 for CUA Savings Account.
Investment Report: The BMO GIC will mature in June 2018. It was purchased for
$12,849.00, and the current value is $13,162.38. There are two 18-month CUA GICs that will
mature in August 2018; one for $10,000 and the other for $11,100.00. The accrued interest for
the CUA GICs is $258.32.
Membership Dues: The year-end membership dues total $520 from annual payments
and $10,245.12 from monthly dues deductions.
Dalhousie Account for ADRP: The year-end balance is $1,587.71. The UClub invoice of
$894.87 for the December 12, 2017 General Meeting was processed through the Dalhousie
Account.
Dalhousie Account for CURAC 2018 Conference: Three sponsor cheques for CURAC
were deposited. These were $2,500 from Economical Insurance; $500 from Saint Mary’s
University; and $500 from Dalhousie Faculty Association. The year-end balance is $11,045.90.
*******************
Benefits Committee Report, February 2018
Peter Wallace, Chair
There has been little activity regarding retiree Benefits this Fall and Winter, either questions
raised from members or issues realized, but we will be meeting this month (January) with
Medavie Blue Cross (MBC) representatives to discuss 2017 claims and the rates for the new
year. If you have any concerns about these two items please contact us quickly because the new
rates go into effect April 1st. (Late News. No premium increases. See web site for details.)
There are still no updates posted to the Dalhousie University Benefits webpage regarding the
benefits covered by MBC, the benefits booklet is still dated 2010. If you wish to get the current
coverage scroll down the “Human Resources” page to the bottom and click the “Medavie Blue
Cross website” link and follow the links there.
We have been notified that some retirees from the Maritimes have joined the Retired Teachers of
Ontario (RTO) extended health and travel insurance plan and assume some are Dalhousie
retirees. Because of confidentiality issues we do not know who you are but we’d welcome
communication from you regarding your thoughts on the plan so that we can better serve our
members as well as Dalhousie retirees in general.
As always, we look forward to your suggestions, comments, and contributions.
BenComm members: Randy Barkhouse, John Barry, Michael Bradfield (Secretary), Phil
O’Hara, Grace Patterson, David Tindall, Peter Wallace (Chair), and Philip Welch.
Retirees Benefits Advisory Committee members: Peter Wallace (Chair), David Tindall, Phil
O’Hara, and Christine Matheson-Studley.
*******************
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Communications Committee

Webmaster Report, Randy Barkhouse, Chair, February 2018
The major update on the ADRP web site this term is the fleshing out of the CURAC Conference
web page at adrp.dal.ca/curac2018. The conference dates are May 23-25, and delegate
registration opened January 15. The conference program page will be updated periodically with
final titles and speakers’ bios.

The local organizing committee of ADRP and SMURA board members have met their
sponsorship goal, the speakers list has been filled, the online registration site constructed,
catering arranged, venues finalised, and transportation secured. A few details remain to be
completed such as rental of an audio recording system, as CURAC requires taping of the
complete plenary session and AGM. These are typical tasks behind the online realization of the
conference.
Conference activities have now moved on to promoting registrations with all member
associations of CURAC, from UVICRA in Victoria, BC to MUNRA in St.John’s, NF.
Any individual belonging to a CURAC member association may attend as a delegate. Individual
registration is $160+HST.

*******************
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Membership Committee Report, February 2018
Colin Stuttard, Chair
The total number of members currently in good standing is 547, including 31 who normally pay
dues by cash or cheque (although 3 have not yet paid dues for 2017), three honorary (Life)
members, and 513 members who pay dues by monthly dues deductions (mdd). Four new retirees
joined since my last report, three of whom registered for mdd. I am aware of one long-time
ADRP member who died in December.
******************

Pension Report, February 2018
Randy Barkhouse, Chair
As mentioned in the Pension Report in the November newsletter, the chair of the Retirees Trust
Fund (RTF) trustees issued the annual report of that fund in early December. The two
announcements on indexation in that report were mixed.
The announcement on automatic indexation confirmed an adjustment of up to 1.007% effective
January 1, 2018. This was in consequence of the three-year average investment return of the RTF
being adequately above the 5.05% threshold to merit indexation up to the Consumer Product
Index (CPI) national average to June 30, 2017, of 1.0007%.
The announcement on further catch-up indexation was negative. It was that the trustees did not
view the $25.66 million surplus in the RTF (reduced to $23.1 million after allowing for the
automatic indexation) as adequate to allow any catch-up. This was unexpected by many
pensioners as each 1% of catch-up indexation would cost about $2 million when over $12
million was available to be spent. Awarding no catch-up meant no reduction in the remaining
missed indexation of 6.69%.
The $25.66 million surplus in the RTF was about 5% of liabilities, so one assumes the RTF
trustees are not comfortable that this percentage provides an adequate buffer against possible
volatility in asset values. Fortunately the required next actuarial valuation effective March 31,
2018 means a re-visit of the RTF surplus in late 2018, and a new judgment of whether any RTF
surplus is adequate for a positive catch-up indexation decision.
The concern expressed at the December general meeting about the catch-up indexation decision
was such that a letter was written to the chair of the RTF trustees, and is included in this
newsletter.
While no response to that letter can be assured, the Pension Advisory Committee members and
the Pension Plan trustees are expected to have a joint meeting in the next few months at which
some discussion of indexation, plan structure, and other pension issues may be possible.
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Room 2831, Life Sciences Building
PO Box 15000
Halifax, Nova Scotia B3H 4R2
January 10, 2018
Mr. Aubrey Palmeter
Chair, RTF Trustees
c/o Financial Services
Dalhousie University
Dear Mr. Palmeter:
I write expressing concern on behalf of Dalhousie pensioners in response to the “Annual Report to Retirees for the year ended June 30,
2017”.
Although pensioners were happy that the 3-year average return for the RTF was adequate to provide for automatic indexation effective
January 1, 2018, equal to the one year CPI increase to June 30, 2017, substantial concern has been expressed about the decision by the
RTF trustees to not grant any discretionary catch-up indexation to reduce the 6.69% still missing from past years.
There are multiple reasons for the concern. First it is not clear, and never stated previously to my knowledge, what the threshold is for an
adequate RTF surplus. The amount of surplus, about $2 million, estimated to grant 1% of catch-up, would leave over $21 millions of
surplus in the RTF. That seems a substantial buffer on an absolute basis, but presumably the trustees have another metric as the measure
of adequate surplus.
A second reason for the concern over no further catch-up is the demographics of the Dalhousie pensioner population. A majority of those
pensioners are female, and as shown by the recent actuarial valuation, their pensions are substantially lower than those for male
pensioners. That difference could be for reasons of occupational group, and less time in the work force. Many female Dalhousie
pensioners worked in clerical, custodial, or the lower ranks of administration. Those and retired female faculty typically had fewer years
working due to child rearing responsibilities. For all those with lower pensions any amount of catch-up indexation is more significant
given their lesser amount of discretionary expenditure.
Finally, given the respective states of the PTF and RTF, some pensioners consider that the RTF is subsidizing the operating budget as the
RTF surplus reduces the amount of special payments necessary to amortize the total Plan deficit arising from that in the PTF.
As the funds in the RTF are to be used only for the beneficiaries, many of whom still have the 6.69% of missing indexation, this gives a
feeling that deferred wages are being further deferred for an inappropriate reason.
We are hopeful that returns at the next actuarial valuation as of March 31, 2018, and the subsequent direction of asset returns, will show a
surplus adequate to persuade the RTF trustees that granting further catch-up indexation is both prudent and justified. In fact, given
investment returns since the last actuarial valuation over nine months ago we believe there is justification for the trustees to immediately
reconsider their recent decision, and not withhold any discretionary indexation for another full year.
We urge that the trustees revisit this issue early in 2018.
Your truly,
Randy Barkhouse
President, Association of Dalhousie Retirees and Pensioners
cc President Florizone , V-P Ian Nason

******************
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CURAC Report, February 2018
Randy Barkhouse
An event such as the CURAC annual conference, which ADRP is hosting this year with partner SMURA, benefits
greatly from the support of sponsors. The observance of the 200th anniversary of Dalhousie’s founding provided core
support for this year’s event. We are also grateful to Saint Mary’s University and the Dalhousie Faculty Association
for their assistance, along with several other sponsors.
The CURAC conference plenary sessions, May 24 & 25 will be held in Mona Campbell 1108. Several of the
sponsors whose logos are shown below, will have representatives in the atrium to answer questions about their
products.
Economical Select Insurance provides house and auto coverage. Johnson Insurance, in cooperation with the Retired
Teachers of Ontario provides travel insurance to members of CURAC associations who join the RTO.
Collette Travel offers cruises throughout the world.
Whether or not attending the conference, ADRP members in the metro area might find it useful to drop by the first
floor of the Mona Campbell building 9:00 a.m.- 4:00 p.m. on May 24 or 25 to get information on sponsors’
products. At minimum you’ll leave with an enlarged collection of ballpoint pens, and may also find that several of
these sponsors’ products can save you money!

*******************
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Economical Select Insurance CURAC Conference Postsecondary Academic Award
The Association of Dalhousie Retirees and Pensioners (ADRP), in partnership with the Saint
Mary’s University Retirees Association (SMURA) is hosting the 2018 CURAC national
conference and AGM at Dalhousie University and the National Immigration Museum at Pier 21
in Halifax, May 23-25, 2018.
One of CURAC’s most senior affiliate partners, Economical Select Insurance, has generously
contributed a $500 prize to be awarded by the host retiree associations for this year.
The successful applicant will be selected from the extended families of host retiree association
members following an application process that includes academic performance and a short essay
on a designated topic relevant to seniors in Canada. Applicants must be currently enrolled in
postsecondary studies. The successful applicant will be announced at the national conference
awards banquet on Thursday, May 24th at the National Immigration Museum at Pier 21 in
Halifax.
Please forward this information to any relatives who may wish to apply.

Application Form
Economical Select Insurance CURAC Conference Academic Award
Applicant’s Name: ___________________________________ email:____________________
Applicant’s Institution: __________________________________________________________
Applicant’s Cumulative Undergraduate GPA ___ Attach unofficial transcript.
Relative’s Name: _________________________________ Association:ADRP__ SMURA ___
Please attach your answer, no longer than 1000 words, to the question below. Applicants are
encouraged to treat the question factually, humorously, or both. All submissions become the
property of CURAC for possible publication in its newsletter.
Deadline for submissions to be received is Friday, March 30th.
Send to adrp@dal.ca with subject line “CURAC Academic Award Application”.
Question: Choosing among a variety of issues such as health care, housing, education and
employment opportunities, travel and entertainment, technology, social and environmental
concerns, and preferred life styles, were their future prospects better for the boomers (e.g., your
grandparents) than for the current generation of university and college students?

*******************
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Health and Wellbeing
Oral health received considerable attention on radio and in print in late 2017. Here are a few of
the most recent broadcasts and publications; nearly all are Canadian.
***
CBC The Current
A series of two special edition national broadcasts are available online in podcasts and print
form. The episodes include a range of topics:
• people struggling to pay for dental care
• the debate on whether universal dental care is desirable and feasible
• the evolution of teeth
The podcasts are available from these links.
http://www.cbc.ca/radio/thecurrent/filling-in-the-gaps-dental-care-in-canada-a-special-editionof-the-current-1.4421567
A full text transcript is available for the November 29, 2017 episode from this link.
http://www.cbc.ca/radio/thecurrent/filling-in-the-gaps-dental-care-in-canada-a-special-editionof-the-current-1.4421567/wednesday-november-29-2017-full-episode-transcript-1.4425769
Wednesday November 29, 2017 Full Episode Transcript (in print)
Overall health includes oral health: Should dental be part of universal health care ?
•
•
•

6 million Canadians avoided the dentist last year because of cost.
Dr. Paul Allison, Dean of the faculty of Dentistry at McGill University, stated that
oral and general health are so interrelated they should not be separated in health
care.
Dr. Larry Levin, President of the Canadian Dental Association, contends that the
current system works and a new model should focus on delivering services to
those who are left out.

Dave Stock beat cancer twice but faces a $10,000 dental bill
•
•
•

The chemo caused dry mouth and led to extreme decay.
Through no fault of his own, Dave has major dental problems.
There are no dental insurance programs for post-cancer dental care.

From tooth pullers to dentists: Dental care's 'really painful' history
•
•
•

The evolution of teeth and jaws has caused a problem with wisdom teeth.
Change in diet began with the advent of agriculture which favoured jaws that
were too short to accommodate the teeth, affecting mostly the wisdom teeth.
Dental museums display the tools that have historically evoked fear in patients.
***
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MacLean's
A series of three articles on oral health were published in MacLean's October and November
2017 issues.
How Bad Teeth are the Root of Income Inequality in Canada
Anne Kingston, November 6, 2017
http://www.macleans.ca/society/how-bad-teeth-are-at-the-root-of-income-inequality-in-canada/
"The glaring omission of dental care from Canadian health-care plans is both illogical and a
public-health concern. "
Canadians, like Americans, have a class divide between those who can afford an array of dental
treatments and those who cannot afford to have a cavity fixed. Susan Sared, an American
sociologist, is quoted as saying that “More than any other marker in America, teeth indicate class
status”.
The Canadian Royal Commission on Health Services, 1961-64, declared dental care an
individual responsibility. Medically necessary dental treatment was later incorporated into the
Canada Health Act of 1984. "The result, decades later, is the growing economic divide reflected
in the mouths of Canadians."
How Canadian Dental Tourism Exploits Mexican Workers
Krystyna Adams, October 12, 2017
http://www.macleans.ca/news/world/how-canadian-dental-tourism-exploits-mexican-workers/
" Poor working conditions and discriminatory practices in Mexican dental clinics suggest the
need for global regulation of medical tourism"
Medical and dental tourism are growing industries as more patients look for new and more
affordable care outside of Canada. Los Algodones in Mexico has only 6,000 people, which
includes 500 dentists. While Canadians and Americans benefit from dental care at lower prices,
locals cannot afford dental treatment. Locals are also encouraged to behave in certain ways to
impress tourists, and indigenous vendors are harassed to sell at very low prices to tourists.
Krystyna Adams suggests that the ethical questions raised deserve global attention and
regulation.
Women need health and dental care to stay out of prison
Patricia Jansen, Mo Korchinski, and Ruth Elwood Martin, October 23, 2017
http://www.macleans.ca/society/women-need-health-and-dental-care-to-stay-out-of-prison
"A new study reveals that basic health care, both in prison and on release, is essential to ensure
successful reintegration into society."
Statistics show that within one year of release 40 percent of women return to prison and 70
percent are back after 2 years. Peer researchers originally interviewed 400 women following
release between 2008 and 2010, and then 207 at 3-month intervals.
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Significant predictors of criminal activity included: not having a family doctor,
depression, not having children, having less than a high school education and
incarceration for theft under $5,000 or for a drug offence.
They also included poor general health, treatment for hepatitis C, lack of opportunity to
learn about health, poor nutrition, poor spiritual health, not having a dentist and use of
marijuana or cocaine....
Missing teeth are a strong deterrent to a successful employment interview. Crack pipes
damage teeth, causing women to suffer chronic pain, which fuels a desire for comfort
through illicit narcotics.
The authors recommend that primary and preventive health care and education be integrated into
the criminal justice system.
***
Exploring the Association between Alzheimer’s Disease, Oral Health, Microbial
Endocrinology and Nutrition
A Harding, U Gonder, S J. Robinson, StJ Crean and S K. Singhrao
Front. Aging Neurosci., 01 December 2017 | https://doi.org/10.3389/fnagi.2017.00398
REVIEW ARTICLE
One important dental aspect highlighted at least a decade ago, but taken little notice of, is how
fewer teeth alter people’s eating habits and their dietary choices, which impacts on oral,
metabolic, GI tract and brain health. In the context of a multifactorial intervention (MEND™
programme), a lower carbohydrate diet supplemented with virgin coconut oil or MCT-Oils, fish
or omega-3 fatty acids, selected nutrients or phytochemicals along with, for example,
improvements in oral hygiene and sleep were necessary to improve oral health. These have
already shown promise in delaying and even reversing symptoms of mild cognitive decline and
AD (Bredesen, 2014; Bredesen et al., 2016).
[A] Schematic [in the article] shows the knock on effect from an oral condition such as
periodontitis to the development of co-morbid states in the order of periodontal disease
cardiovascular and Alheimer's disease (AD) with input from the metabolic disorder like
type 2 diabetes (T2DM). These conditions disturb mental health.... Together with dental
intervention, diet and change in life styles potentially will provide improved cognition.

*******************
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NOTICES & OPPORTUNITIES
Mentoring Plus
It Takes a Village
An Integrated Strategy for Social and Economic Opportunities
We know that Nova Scotia has the second oldest population in Canada, next to New Brunswick.
We also have been told that this demographic shift will have an impact on the ability to provide
services for all levels of our population.
However, we also know that post-career individuals (retirees) are looking for ways to impact
their communities and society in meaningful ways. In doing so they can utilize their acquired
skills, knowledge and community understanding for social, cultural and economic growth. In
addition, this involvement will also contribute to their own health and well being. Research has
shown that by volunteering a minimum of 2 hours per week reduces loneliness and contributes to
the reduction of dementia.
We also know that the issues and challenges facing our communities and society are more
interrelated. The future of work and learning is changing, and is having an impact on traditional
students, mature learners and others as they attempt to identify a career path and a sustainable
livelihood.
Mentoring Plus is an initiative to connect our Social Capital Retirees as Mentors to a population
15+ years of age as they attempt to achieve a sustainable livelihood within this changing global
economy and the impact it is having on the future of work and learning. To support the mentors
we have developed a learning plan which begins with a one-day training program on the role of a
mentor along with skills and ideas to enhance the role. It is our goal to also provide ongoing
training as issues arise.
This process began over two years ago when we were invited to the annual meeting of the Nova
Scotia Police Chiefs Association for Nova Scotia. They identified many challenging social and
economic issues in which they were involved. Four Municipal Police Departments expressed a
strong interest in working with us: Cape Breton Regional Municipality, Truro, Kentville, and
Bridgewater. Funds were obtained from the New Horizons program to pay for the mentor
training. We are in the process of identifying retirees in those communities to become trained.
The Town of New Glasgow also obtained funds from New Horizons and approached us to be the
fifth community, and we are in the process of identifying mentors and a date for the training.
To assist in identifying the mentees we are partnering with many local organizations and
programs such as Schools Plus, Adult learning programs, CEED – Centre for Entrepreneurship,
Education and Development, to mention a few.
The page at adrp.dal.ca/Mentoring Plus pp-2.pdf provides an overview of the initiative and
outlines how mentoring is the first step in a Life Long learning contributing to a career path and
a sustainable livelihood. To date we have been invited to present at the Silver Economy Summit
sponsored by the Halifax Chamber of Commerce on March 6 -7, 2018 at the new Halifax
Convention Centre. We will also present at the Canadian Association for University Continuing
Education (CAUCE) annual conference May 29 – 31, 2018. This conference is being hosted at
Dalhousie University by the College of Continuing Education.

15
For more information, please contact: Gordon Michael
Business and Community Engagement
College of Continuing Education
Dalhousie University
gordon.michael@dal.ca
902 – 580 - 4588
Ocean View Serving Seniors – Neighbourhood Program
The Neighbourhood Program is a grassroots membership organization for people 55 years of age
and older which provides an extensive variety of services and activities. Based on the “village”
movement started in the United States about a decade ago, Ocean View Serving Seniors is the
first in Canada. A “village” allows a person to remain in their communities, delaying or
preventing the need for formalized care, encourages volunteerism, reduces isolation and creates a
sense of community among members. The “village” cares about the whole person as it responds
to individual interests and requests. It also promotes vetted services that offer significant
discounts to members who sometimes might be living on fixed incomes.
For a yearly membership fee of $29.99 +HST (or $39.99 + HST for a household of 2), members
of the Neighbourhood Program call one number to access a growing list of exclusively
discounted products and services from businesses you can trust. The Neighbourhood Program
carefully screens all the businesses on their list and members access them at reduced rates to stay
healthy, happy and safely in their own homes.
By looking past conventional solutions, the Neighbourhood Program was developed to support
others to stay socially connected, have an improved quality of life, make new friends and get the
most out of all the resources in the area. All the while providing peace of mind - peace of mind
for the member and peace of mind for the family member who cannot do it all.
You can call 902-444-6020 to join. Lillian Missy Searl, Membership Coordinator
The Neighbourhood Program
Ocean View Continuing Care Centre
Ph. 902-444-6020 ext 3
https://oceanv.ca/neighbourhood
***

Travel Planning?
CURAC has now had two successful years of partnership with Collette Travel. Members
planning future travel may wish to check out more than 160 tours available to them at the
following website: http://www.gocollette.com/en-ca/landing-pages/2015/partner/curac)
CURAC members enjoy savings on bookings, benefit from professionally planned itineraries and
the services of a Tour Manager, and enjoy other perks on certain tours, e.g., round-trip home to
airport sedan service.
Inquiries about tours, or bookings, can be made by calling 800.468.5955, and bookings can also
be made through your local Travel Agent. Be sure to mention your membership in a CURAC
association for additional savings! Savings amount varies by tour and is valid on new bookings
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only. If you provide the name of your CURAC member association, you will be eligible for
discounts. For each CURAC/ARUCC booking, Collette returns a fraction to CURAC/ARUCC,
and that commission is shared with the retiree association of which the traveler is a member.
******************
IN MEMORIAM
In Memoriam: Kenneth Hill
It is with sadness that the School of Physiotherapy conveys the news of the passing of former
Dalhousie professor and colleague, Kenneth Hill. Dr. Hill passed away, Sunday, December 17,
in Salmon Arm, BC.
Born in Watford, England, Kenneth Hill studied in London, England and practiced
physiotherapy in various locations throughout the country before lecturing in physiotherapy at
the Royal Hospital in Wolverhampton. In 1967, he emigrated to Canada with his family to
become the second professor of Dalhousie’s School of Physiotherapy.
Professor Hill’s involvement during the early developing stages of the School was instrumental
in its success. He inspired a generation of students throughout his 22 years at Dalhousie. One
student accounts, “His love of learning…turned a career of physiotherapy into a calling as he
passed the torch to class after class.”
In 1989, the year of his retirement from Dalhousie, Professor Hill won the Enid Graham
Memorial Award, the Canadian Physiotherapy Association’s highest honour.
Following retirement, Kenneth Hill volunteered with the Adventist Development Relief
Association (ADRA) and A Better World Canada to develop rehabilitation services for children
with polio in rural Kenya. His tireless work in this area produced a self-contained, self-sustaining
rehabilitation program that has changed the lives of many children and youth in the Kendu Bay
region of Kenya. For his life’s work as an extraordinary physiotherapist, educator and volunteer,
and for his pioneering humanitarian efforts, Kenneth Hill was awarded an honorary doctoral
degree from Dalhousie University in 2002.
It is often said, “You only live once, but if you do it right, once is enough.” Those who knew
Kenneth Hill would agree that his life embodied this aphorism.
The School of Physiotherapy extends its deepest sympathy and condolences to the family,
friends and colleagues of Dr. Kenneth Hill.
Donations may be made in his honor to the Ken Hill Memorial Fund at A Better World
Canada (www.abwcanada.ca).
******************
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Association of Dalhousie Retirees and Pensioners

Room 2831 Life Sciences Centre
Dalhousie University
PO BOX 15000
Halifax, Nova Scotia
B3H 4R2
Telephone: (902) 494-7174
E-Mail: adrp@dal.ca
Membership Application for Payment by Cheque or Monthly Pension Deduction
Employee Number (from your pension stub):

B

Name
Address

Postal Code
Phone Number:
E-mail:
Date of Retirement:
Dalhousie Department:
I enclose a $20 cheque / request that ADRP monthly dues ($1.66) be deducted from my
Dalhousie University pension
starting (month and year) ______________________________ , and continuing until I
inform you otherwise in writing.
___________________________________________________
(Signature)
Please return this form to:
Payroll Office
Room 152, Henry Hicks Academic Administration Building
Dalhousie University
PO BOX 15000
Halifax, N.S. B3H 4R2
The information you provide to us will be used for our records and to allow us to contact you or
distribute to you information. Information that identifies you will not be shared with any other
organization.
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Yes! I want to support the Dalhousie Retirees and Pensioners Bursary!
Name: ____________________________________________________________________
Adress: ___________________________________________________________________
City: _____________________________________________________________________
Province/State: _______________________________Postal /Zip Code: ________________
q This is my preferred address

GIFT AMOUNT: I want to support the Dalhousie Retirees and Pensioners Bursary by:
q A one-time gift of

$100
$50
Other $ _________
q A monthly gift of
$15
$10
Other $ _________
I may alter this agreement by contacting the Office of External Relations
METHOD OF PAYMENT: Please select one:
q

Please process my credit card:
Card #:

☐Visa

☐MasterCard

☐AMEX
Expiry:

Signature:
I’ve enclosed a cheque made payable to Dalhousie University to process my one-time
gift.
q I’ve enclosed a void Canadian cheque to process my pre-authorized monthly gifts.
q

Mail contributions to:
ADRP Bursary Fund
Office of External Relations
Dalhousie University
Box 15000 Halifax, NS B3H 4R2
OR to make your gift online,
visit giving.dal.ca and specify Dalhousie Retirees and Pensioners Bursary
TAX RECEIPTS: Dalhousie will issue a tax receipt for your income tax purposes. Monthly
Donors will receive one yearly receipt summarizing giving over the year.
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The Legacy Effect
Judy Dunn

‘‘

Dalhousie was our family,
and it still is. Our hearts
remain there. I feel very
fortunate to be creating a
legacy that will help the
university give people that
unique Dalhousie experience
for years to come.”
Read Judy’s story at dal.ca/donors/dunn

We Can Help

If you’re thinking of including Dal in your estate plans,
we can help you match your gift to your wishes.
Explore the possibilities at dal.ca/plannedgiving
Or get in touch, we’re here to answer your questions.
Ian Lewer 902-494-6981 ian.lewer@dal.ca
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Association of Dalhousie Retirees and Pensioners (ADRP)
Membership
Open to all Retirees from the University staff, Non-Academic and Academic. Associate
membership is available to those within 5 years of retirement.
Mission
To facilitate and promote the dissemination of information of interest to Dalhousie Retirees; and
To enhance and promote the sense of continuing membership in the Dalhousie Retirees' family.
Formal Objectives
To represent the interests of retirees from Dalhousie University, their spouses and beneficiaries;
To further the understanding of the retirement pension and benefits;
To cooperate with other groups that have similar objectives; and
To provide a conduit for information between the University and retirees.
Informal Objectives
To promote social interaction among its members;
To investigate and negotiate group benefits that a significant number of members may desire;
To provide information to its members about general and specific retirement issues; and
To pursue other issues as the membership directs.
For Further Information
Visit us at our Web Site: http://adrp.dal.ca or phone us at (902) 494-7174. Our Email is
adrp@dal.ca. Our unstaffed office is on the lower floor of the Life Sciences Centre, Room 2831.

SCANS Bulletin
-Heather Schellinck
The Seniors’ College of Nova Scotia (SCANS) Winter Term is now underway and will
run until ~ March 10th. Classes are just starting and you still have time to enrol in those
with spaces available. Details of these courses can be found on our website at
www.thescans.org. Online registration for the Winter Term went smoothly for many
members but created frustration for others as courses filled up very quickly. We are
currently reviewing performance issues with the registration process. We have great
news: SCANS has found a permanent home at the Maritime Conservatory of Performing
Arts, 6199 Chebucto Rd., Halifax. Many of our courses will be held there but we will
continue to use venues throughout HRM. We are looking forward to seeing you in class.

